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<mV snjforo; »fcr afuTPrrr 

Tfftwft 28 TO%T, 1989 

m to fr. 495 (to) —tor, tort 4 <ftfRra tof« 
tffaR fa mfl rrwTR) sifirPm, i98« 

( 1 988 TO 44) TOFT 3 Sit TJoTOFT (l) % TOtfVT 5RTT ¥lfVflq> 
TO TOTOtT si'% JT ^ 7 TORT RJ TTTTOR TO% TO ft> TOTOftrR 

% TOrjroWt sftr TOtRrWt %t %rr %r wf %t tor mPto-tf 

TOTpRt % TOfffTOfTOt Vftr TOTTOrfWl %t %WT VRf % TJFT TOR% 
% faro *TT TORT TOTRTW ft, pTRfaPfT Rmft t, 

TO*rfR— 

1 TffMR RTO «V STOTO '— 

(tt) r%t to Tftror rt hr 4^1 totoPHr fao 

rps^TTOTO % RT % TOtRftTTf %f %TT TOt TOrf 

TO TOWTOW ) R%T, 1989 ^ I 

( 2 ) IR TTOtT % RRTOt Tit 24RTTOt, 1978% ^t TO^TO 
TTTOT TORT I 


2. TfhTRTTf-— 

rrfRmf%, tow nrf% <fw4% tototo n%ftro w $r— 

(T) “TOftrpRT” % TORT 4^1 (%9H TOTTftvR f%, (n^ 
TOftwf TOt %TT TOtrwf TO TOWTOFR ) WfrofRTW, 1988 
TTfT^T ft : 

(to) "froftrotr TOiroRt” % gr ^to to4'si-0 to1to%t | oft 

TOlf TOT^TO tf. aft-51 (l-q) —79 TO. TO. 

Rftro 30 ^T, 1982% tfTO'lw TOR ^t, fw% S(Wff%TO 

fftrtTOW (TRlf TOT^TO ), TOfirfRTT, 1946 ( 1946 TO 
TO 20) TOt TFT 5 wt RTTOFT (3) % TOT Tfcw 

TOR io %t TOWTOFT (3) % TOlftW RftftrR 

TOT TOTTJTO , Tjrof % TOTOplR TFFr 

$ I 

(t) "tot TO?TOFt" % TOP ^TO toItotV TOfaTOTO $ 0% 

TOlf TOT^W TO. sft-Sl(l-g)—79 TO® TO® Rift* 

30 1983 % rfrotro tor ijt, f%% farfoyft 

% froro TOtrorf % Art to’iwiPit fRftrow (rrotf to%t) 
TOftrfRTT, 1946 (1946 TO 2o) nft TOTTT 5 


1142GI/80 


( 1 ) 
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2 rHE GAZETTE OE INDIA : 

Et 3 WFT (3) E HTF FfM tlPT 10 ET 3HFP T 
(3) % 'CTKfnr FKpFE FF TTTFET (WtF) PEt 
H TTHTpET E 7 fgHT KT I 

(f) FF*jHt et ff^teft e ftf hetf pj'pft i 

3. TTnr jWT 

FT tePT «P TTFH rtTT F'HT ftrfwW EFFTPYt 

tfp- pt ifTtHrErfr et ttpj gVf ftp^rE 24 trftT, 1070 

ET ITT THE r PRT(T EPHft'VM ET qfVnjrnjfl if sfTnpffT HEFTT 
t (sftrfF? PTE TH% TTHTF “EtNtt" EST EFT £) I 

4. HE! Et ET- 

( 1 ) EPHTpTTtF E faftEftr ETTEPt Et 7 FF 4 ^ 1 "^ 

TF FTT Tpff TPT, 7ft TP FTF jit, ftTTFpTpFF Wf 

it ETftrF gFT, TraPf— 

(i) 2 4 44'pt, 1 9711 Et EFTF EW FPTt EP 31 ftHE 7 

i y 7 a "W hept eftT efTst % Pet 'tg’ft 

wrpj'fl T m V if faftfV'A % EFHP ; 

(ii) i trttt, lasufr eph gw fftt tfp- 31 fprsp 

19 S 3 Et W 4 jftF Fpft EFpT ip fifTT rffraff 
4r HTH "T9 ” ifWgfer E E-fTP , 

(iii) 1 wr, 1934 Et EPtW 3 fw Epft nftr 31 fipfjp 

19 3 7 Et TPTT'W m Hpft EFfiT % f«W FiRff EH- 

het E ‘ee ’f ’ 1 if fFfttfFP % ehhp , 

(iv) 1 TfTWTt, 1988 »t EpPf j^T >twfr eIt 3 ] Reft, 

199 1 Et HEPF RTF EPfl EHfst % faTT Tppt ET^J 1 «ff 
% faptfe: % E^HP ; 

(v) 31 fPIE 7 199 1 E arw Et ftp# Et EEftt % Pet 

iPE vfi FF HE JTPt ffPT EtftrF ^ 

Et W ft PfTRt EW TETH JPT EPT (ffpnw 
•T "ll4T -41",, THtT lifT-FTP H frTFl Tjffrr iff 'jrfifrf 

ftpFH F PfWT TTFT | 

( 2) FT TEW ofT 5 ®fT THFEt % EsftF ^pt JTT, 

*M Wt J *14 TFTe TpTfWPY <Tt nff tfEW ffl ^ff 

WtTfpW "OT 4 tt ( 1 j % ETfTP SfW pt Ppg; !f^ 

Tfg i+.PeT»|TT ir Pwm >pt EWfff T 7 Pnir 

grrifT I 

W'T|T>E :— 

tPT 'FPTTt Et Trrppff %■ SfiftTW E PfTr ifj]tfg if jff 

E#tT ^7 a'EPW Et TTPpff Tt ^ HTJf^i f) frrsw 

arpft TfTIJj'l wV TFT ferr 7fr% TTWTt >f7t ft Rl 4 if pEIT 

tthttit i 97 ^ ttw PpTft ?t TEtffiR wr tn ( 1 ) 

t TEJTH FT ^Tf 7W ir SrffJT FWrferql KW (fft ft. 

37T El wTjtW Et wft TTpJE WTTf jf^p ^-pt ET WpIETT 

■4TI 

5. STETTIT Et Ey"1MI ■— 

( l) far 4 % TEfifp- twPm TETff jpr Tftw Pf P T ft l ftr T 
TTpff aPT srrfrrr ^Ptt, tptPj ,— 

(e) ETTETtVft ETfiT % PtttfTTWt 4?t rnw ET ijEHH 
R^t (TTFT 7W TEJrjft WTpT % tnETT 

FT ETT*f Tf T?rT ^T ; 


EX1KAORDINARY 

{■l) ETWpUTTT FT RETT TwftpT FEWT Et 
TEFT R TTW-ET F?t TTW-ET Tffyft' 49 , 1 9 (I 1 
( 14hl ET 43) E Fpreft E TT^TfTT E^Pft Epff I 

(f) (i) fif-rfr EdEWr Et e^tt et ef'fet gfr 

JTf 3 fW Ft EFTlrf TTpfTF ftfET TrftTFFT Et FTE 
TTP ETTEfifE Wf F ftfF TtTE FFW TffFraf fiffgf 
?Tp*WTF iTftT FTT t FT TTTpTT TtEftw TfftPf 
Ptfsttfl’ TEF 5|7 ETW ^Tp E TTnjP ft RePfe FT FF 1 
ETTratfET PfTFT 5 TTTTJTT TTP ETTPrft SPr EEF 

'EpWF PtPj et ?tPp tee ET FT EFr EETET 

TT ?T FF f T ET ftfFT tEWFT Til * ME Vfft r F ft flj 

ir EFT ET ftFT Enwr eVt EftFT> 7 R »ft 
E 4 EPt % TTpWF ftftl 'EFT it TRf tee ET 
’TfVTEW EPft I 

{i i) fErfr ETpfTn E ttPwf ftrfu ’FfFFW Et FF 7 RT 
E FTFfPr Eft Fg FTFT FTWT I fE fETft HTTpr % 

fVte fi h Fee ef tt ffw et f+ Twrrfr e 

srraTT FT ERT Tf* TEF ^71 1 E ETOrTT ft 

pif ET TfErfr % ETTtJTE ft EsVft PfTTt Tffif % 
Pet TlFftW Fftw ftfj eT TEF Et 
ePjE £ Et FFE FftWF ftfff «TPT if "Ft FfaE 
nftTEW Et ETTWTTt Et fftt EWtT TTTTtttT fE^ 
ffitET tTFpI E fpT Efrfr^W Stn Ptf 

■fl-fifE TfJTtpTf TTffTFTF fY EFFPt ET Tt^r nElFI 
Et tew it IF, FFTFtftfF et fEFT fw.fI I 

(j) E![tpFTTt EFEPt F Ppft FT TWpJ i 7 PflT 'tP 4 E 
TEftP TwfttF TEF Tt FfitE TEF StlW Et ST 
ET eRfReF Et rftft FfttE tef ETtEPt ET 

FCT FETFT Et tef F E^F EPt ET FpTEP 
EIFTI 

( 7 , 3 ETFT % FFTF % fttF FFF Et F ft Hi Ft 
E f <F~ftVH SfETFT ET FFTF TF TEtF % FETEF Et EPPS ir 

e. fif E fTtt ft 1 t; FFFP ePft I 

7 , ETtETftFf ET FF'iTe ,ij i 

EftFftElF E pTpTEtF +4FlftFT TlV qF EFFtftFt % pTF, 

Ft PT TEtTF FfT FtftF FtpTT S, FPT T?T FTF. TTt EtFTt 
Frpjrft F ftrr WT ^ 1 

H. FTBPF" 

EF TFT % FTrtE TjEt jTr fEfft Ft EFFtrt Et T 93 Ft P^T 
Et FTTwr, EtwitEH E 1 F FTFtETTjr, Et 4 fT. atf^IF 
ErfFTftFf E ijf FftfpTTfHF, WH F|t TrftlE EST 
■ j i fW. < % TTpFEtFF JPT, TFWTTTE HEEt Et EE ET%, 
TFIFF Ft THE ftrft FIF ET PTTF FET ET, Tplft tftr 
Tprfprft ET PTTF FEE ET Ft FWTET ftftHpT 

ET HFT FFt FFFt ET EFTTEFT ETtE E Pw Pir EgF 
F 5 TT Nft Ft FtT FTE 5 FE FFF I 

0 . rFWtTTE: 

(i) E ftnYt TIH fEFt FE ftrFTF F ttE fee F TFT FEE if, 
Ft Efr'fftrilF p 7 FE ft TFTHH F pfTTt FE PtFIF H 
HfTF ftrFFt it EpFTftrft ET PfTFpPnr ETp Yr BEEP 
iftrft I 
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(ii) >fMtWt % fTOtt TO >pjHrrt- TO TO-'hUvih TO ftftrr- 

557ftt ftfo % feft if TOTOlTOft P rrqr WirpT it fa# 

ftHTWIftft % PHI'HotTO fTOl 7TT ftTOrT I 

1 n fTOfaft: irk to rTOft % fTOkft % ttTOr it *tfrf snrrr 
^fr jrTT k m TO to tt TOTOft rrrw *ft kfTOftft TOTOr 
EtftT I 

1 1. TOftifTOr TO itarr TO ftTO sw TO, TO fTOTOTO w it 
TO TOlR 57 TOTO ftTO ftlTO, ftTJJ TOTO I 

TOT-3 401 fi/l/SS-WR-’TF-lI] 

srrfrrr jtjtt, uto TOTO (w) 

TTOT ftrp^TO 

(TOr .1 arkrr) 

24 ft ftq TT 19 76 ir .11 fTOft 7 1970 ftTOt % fftTr 

iTOTOTOt TO rrr? TOr TO TO .- 

1. ftJrjTO TOftftlft: 

i 4 19 7 6 ft snriTO wjTO TOftfttft to w? sfTO ■*- 

TO 

1 300-8-356-H-4 1 2-9-520 *7. 

3. 330-5-410-10-440-1 0-520-J 2-580*7 
3. 37 5-1 3-44(M 5-530-1 5-695 ft. 

1. 445-1 5-640-1 6-b 72-1 6-8(1 U-1 6-85 4 *• 

5. 5 1 5-1 6-643-18-769-20-9 3 Jft. 

6 61 5-20-75 5-80 5-25-1-030 ft 

7 665-25-9 1 5-30-1 ! 25* 

feTOft. 

tR^TO TOftfttft TOTOft ftFflk ftqTOftftT TOftft ytTOp fvTTOT 

tftftrftT ( 1 960 = loo) ft 7 TOf+ft ft 1 

2. TOft footio i 

(5?) TOTOTOt ftT JfT TOft THTOTOlft TO ftrr if ftftTO 
rpr fooki TO ftiTOTO ft- TOfTO tr^TO TOmiTO TO 

Pftftft ftftft ft 7 fftftft fTOftt ftlftftr I ftftftlfTOt tit TOr 

TO TOTO TO TO SR ft 7 TO ftlfTOft TOft^fe TO% 
wrn -TO TOr ir TO w^ft i 

(,’9) ftfa WTO ft TOr % efkift, fTOi TOftiTO TO fTOtrr 
99 TO sfhjfcT ft ftf I fft sfrtrfcr fftftftV TOtft 

ftftfftt TO 7 ftftrTOftft qtlftt, TOt TOlf JtT, fftTftfftfTOft 

TOfft ft fro, -itto, — 

(i) TOrk JTft TO ftftftlTO TO fTOftTft TOftfflft ip 

oqr TOfttfl TO ^rrft r ftV TOti TOftTO 

T-TOft* tft it fftftiftftft ftTOft ftTft TO Tgr Jllftftr I 

(ii) tftftfft Sfft 'T 7 ' TOVTOTO TO ft'rftft TOftftR ft; 

r'jftm ft- T ‘iir .irufti qP,' 'fraPr ir gft to TOftftift 
it fiq, 9ft k RRTft ftft ^ftft rftwftftTO- 

ftTft fti T^ftiTft it <pft n‘r I 


3 . ftfftrt>r?fr 

(t) fftTO TOftrr totti •—34 ^TOtr, 1970 it ftvft ftiw 
qirf'trftftT TO fftrftfftfkft toj to fro ft ftfftk 

ftftt fftqT 6|R;ftr : 

(i) ffTlit4fttr 35 6 ftfft ftlft, 5frt 

(ii) TO5it7ft57 . 150 «. jrfft ftlft 

(m) qkftftftiq ft?ftk ftm'—ftftftTOfi'6 ftTOti toi ftift 
ftijfftrf'TO TO fTOr totott, TO trfeft fttftfift mftkift 
TO vTOiror TOftft ( 1000 = 100 ) it ft?r 

fprftn ^"i ;m ftftTfro ftkrt ftftTOTOit'rftftgttk’ 
toto 244 k 1 30 ^ TOft ftfiTOir fti trtfr fw 
57 ftTtrrt ft f tsr to tot ftftr jit^to i 

tTOEiT'^r: 

tft ftftTOr ti TOTOftT % fftrr ■TOft’rtfti TOftft 6(ftt.k =5 ^ftt- 

fftft ftVtft TO ffttftffftfkft ’ft it ftftfftft ftftr ftTwr 5TftTft; - - 

ftiftr TO TO ftTTO v faft «TO ftfrTOftift ftftk ‘ftft 

57 fft<T fjftTOt TO TO fftftwr, wttjftT TO 7 - ftftTftr, ftm % -3ft- 
TOtftftr gtwiTp t TOftft TO fTOift ft Pftftr ftTftfti 1 TO f ftron; fTOt 
TO TO 5 ftTO fftftTO *t ftTO ftfvTOft’.o ft^rrf -oft *■ fftft jTOTO 
ftq % fTOr*r r fttft TOk 5(Tft TO ^7 srftTOr TO 7 : ttTOt ftift % 
ftftftiftftt TOftft rrftftTft ^7 TOftft TO fTOrft it fftR fttftftr 1 tnnttj- 
TOt fTOifru'T ftr ffto ftTO [ rP<TOftift uTOrf fttrr tftf ftTttrr qft 

ftftfkft kfti fttoftt 1 

4. ftfttft %TlftT ftftt: 

24 arftTOt 197 6 ir ftftt qift »ftftTfTOt TO ’pr ftftft * 
35 qfftftft TOr f t 7 - qr iso -5 nfdftift, TO TO ftft TO, 
fft.ftftr »iftT ffttr ftfftftr 1 

5. ftft T qfftiptirftft ftfti: 

?4 ftftTOi 1.476 'ft Tift TOftifTOt TO ftft 7- ftftopTTftrr ftftr 
ftft ftftft tr 8 ftfftftft TO ft 7 ft 7 fwr ftftrftr TO wfttftT it wTOq: 
7 5 6 ftfftftift stftr 1 

6 ftTO ftftt: 

24 <JiftTOr 197 6 it ftftt fttft ftTOiTO, TO ftftrftftft rq- ^ 
TO fttfoTO ftt TOft ftrkTO it qftTOft i, tftftip ftTO it qrtft qiTO 
57 fft 7 ^ 2 so ft TO t 7 ft 7 ftTOr ftft 57 Too i 

7. ftfRftft 'ftftt 

2 4 qftftff 1976 ir ftftt ftlft fttftfttr'r 4 0 Jtfftftlft TO 
ft 7 ft 7 ftpft^T ftftt TO SfttftF TO-i I 

9 ftfttt ftftt 

2 4 flftTOt 107 6 it -ift ftft'r qiftfttftqr 47T 10 70 ftfft fttft 
57 r v. ft' KRtt 'ftftr fttftr fttftftt fftTft ftfTOr fti ft'ttr fttft fTOr 
jit ft ft'R, TO'ftRftft sr-.r ftptftt TO ftftit it trTOftft 

jqftpqtft't apt rtrft ftTO sswr § i 
o ajr fsF'.tftt ft^tftfti ■ 

2 4 ftftftTO 1 976 ^ rift ftTO qtftqrfr, fftTOft ffttftt 

TO ft 6 ftr*t TO TOr gTO «r 7 TO k, ®jt fTOrqT tmifttn ^ 

ftqtt 7 sttf TOo . 

rfft ft r fft M"tl (ftfftftlft) knot tr^lft.fl 

(i) 415? ftft 500/—ft 
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(ii) 416*. St 785 * Wtf 600/—* 

(iji) 70 6* SriOlS* m 750/—* 

(iv) 1016 * Sraffrwft*; iooo/—* 

10. 

(*?) fwnftmr wfi :—wfy *rcr <***TfS*f % *1* Sr 
sreSar ar^nr* W *fr Sr*T % fifty 3 ? Port aiy ** 

1 * faSNrfaarn: optt ft uury»fv 1 

(«) atreterr rjjr:—*r«ft *r?r *rc*TTt ty* ** Sf 12 
tt tc smrfSw ®gf Sr garST* gfrf i 

(*) sff*rfr apt «£r:—*»fy *T5T anfiarfr, *ft S 

w* *y*rr raft* *f wwffl a# wnfr, *?ta t *4 10 
fW art arc <rt tft* *ft ^^rfy * 7 ** *hn pfr* Sr 
ira'pi wr* if ifr 7 fit* srfa *4 aft *t ** tfmrfr aft 
wjff % hwtt i 

(*) Hijfa ®fy:—*tat rrfijm unmfy srq^sT wfufirn, isoi 
(1061 aft 53 ) % <3W*f Sr PETOR Tnjfif 0 jr art 
$wr* 

1 1. VITWR Tt** : 

2 4 3T6*fr 197 6 % SR *ff* fafaarf* *ot*Tft*f # fcr<y 
*ti k<6 M wo fntHT6_»rn: (fT*t, *r*f^r— 

(i) «r»r anforfraf ^ firry 48 St nf?r tp^, afr* 

(ii) ftrfaaria*f7tf-«(TfRtPr Sr firy 40 at srfir w^rr? 

12. *rf**afafH: 

(«rr) aw artrnrftaf Sr fifty <?*** »[*r Saa «r* afSaM* 
a^arf *r*rr tfV* «rr fftatr atfart *mr % 8 srftara 
aft ** a* »ffiw fftfft Sr srfiprra tw *tt*wrt $ftrf 1 

(«) a^aftnr* awarfr afVs* fitfia «rrtf Sr *t* *rfa*ra 
art«fr 1 

13. aa*T*: 

aw araarfraf art 'aw*, awr t/tr arf&firaa 1972 (1972 
aft 39) * ■aWsri % warn* *t^pt tSari 

a^ft w^pfr 
(fat 4 Sfiry) 

*171 “m" 

1 araatt, leoo Sr 31 forrwR, i«83 *a; art wafir ^ firry 
anrarfraf art Srar >tfr ani? 1 

1. i r*\'Sy i h-hiR ■ 

1 198 0 Sr *W ipj^tfcirf *'y ITT 1 ]. StEWR 

*TT Staft< — 

ii* 

1, 32 5-8-38 1-8-43 7-8-545 Wi I 
7 355-8-435-10-465-10-545-12-603 **S I 
3 400-13-465-15-555-15 720**ii I 
4. 470 15-665-16-697-16-825-18-879 *** 

5- 540-16-668-18-794-20-954*** I 
6. 640-20-780-25-830-25-1 055 *** I 
7. 6 9 0*2 5-980-3 0-11 50**$ 1 


fo*w:— *4 ^St tow* TrfSw 'Hpara g**>Rrr *?(** 

744 ftriRTT >J^*T ( 1.960= loo) *«. Tt^fW 

2. 9 *4 f**** "— 

(«p) *ft *T**iff <*T<*mr* *Tr St*T Sr i i y«o 

Sr ^ srw >?*** rnr *** :ii 1970 471 

4 *rfS*fyr *iy 'ai# ^rr ^rr* Sr 25 *** Try**?* f*** 
fa*r air^r tfrt m, ^ 3 **w ^ro* (1) Sr *rrr 
v**'ftr* Tr*yy *i** ^***t*T Sr asnp* f*:*! '^rTn.'m 1 
*it Sr*r ^ *t*>p m % * T r jjrSr *t ** 
*ifw *** «rfs 3*% tr*Sr -cm **y * fr '*T n ;*r 1 

(*s) *t ^RtrTfy *ri**rTi(r* wr it 1 sewA iooo 
rfrt 31 ft* hr , 198 3 spy St (rin* tit* % 

T?**rr tjtt *** *f;TTqf<¥r* nfr St*t Sr ^t*ti j^tt 
qir ifT^rwf St rfTffiT* ^t**T*f Sr ^**3* **.* 

*t y^nr* f*:*r atT**ri *rjT^rf>*f *r Sr*T *r *-** ** 

% ^*T ft* *6 ** *Tf**T *'ff* Tffs ?**? H** Tl*Sr 

**f Sr *y ^PT'rfn 

(n) *f* q;*** !**% *r *Vt* f*r>fr >P*^rS'r *fi ftpfr 
** ** irmpr iff ^ *t s'rwfyr f**w *** *fe 
*r*R *nrr*>** *:rS, *ft TrJ ?r, f*RfSrfe* % if 
farr oiirrif, t)«i% '■— 

(1) sfTHfSr tfiy ** ■f 4 *viT *fr fw*r* Sfmrr* if tf»p trr* 
*fi if arrct'fV sfW- 'arrif *u*r* tj* a^«ifR *** fwarr* 
tr*Sr **tt ** 7’a 1 *1^ 

( 2 ) *y*rt* ** wnff *?r srftr* Sw**** % ^*** ** 
ton 'JTR*r*fS jftnrftr ^ g 4 Sr S'aRm* Sf mp 

St wid ipr Sn* atarr %***!* Sr Sr *r* 

$ 1 

3. *5*it WIT: 

(t) f*Tf*jf^nt r 6 Trr: anrrd, loso if **f *r tt 4 - 

*Tft*f *rf r*RfS r ft Rr art tt f*** R^Trt *nT f**r am^iT : 

(1) Sr 1 Sr 4 tp*; 60/- **S *f* *ttt; tfk 

(2) S* 5 Sr 7 w. so/- **S *fSr rttt 

(u) *f**Mw inprrt 'flTTT:—*f**&fT* n'5i*{ nxrr *rar 

» rSsnfs*f *fr fim TTEim, wf tt^tt nroff* >**affTfy *S ^rrffwr 

*fy* 7 T g**rf*T (l 960 = 100 )Sf T^TT ^t*T I f*^ SHT ^RTfSPP 
SWt ' 5 M^y* TTT iff** ^**rf*r if fSTTff TjfJ *T **ff *fy ttRitt 
rrrofy* j4"4i ; f'TT *?y*Tr g**rf*r rf**r 244 if 1.30 sfSi t^rT 
ut ^rrfy f*r*; % tithk t* *^t *t w f**r *1^*11 1 ttStt, 1939 

S fhrrfWTiWOTftTOTWfTTO iT 492 f*T‘ 5 ^ 33 R^rSr'K 

ftnfy *t **ff *iy irfw *rofy* T 3 *»fl**r ^ff*rr *fwr 

Sr 1. es 5 Sr sf* *ry*rfr *t *TTfy *if % utott *t *fS*M* 

ttot *it *1 w f**T arrr^TT 1 

W^*R W: 

** Ta**r* St M*NH f % fary Ta*'fff i RTT iff** g**Tf*r Sr ^rr- 

hT*rt *ff fTTCTTfirTu* w Sr n'*f*?r f*r*T arTO*r, rArq; :-- 

fiRff tS' ¥f *^rft f**nff St firry *t* *ypiit 

% fSny yytnff *^ % fSrar**, wj** wf* rrn* % 3 *»iWir 
yt**TT*) *?y ^rri* if fir*r T 5 ntT*T 1 **f sttr firrff *S arf ^rff 
f?r*T^f if TfS* »Rf ST firpy 'j***f *S S' f**Hr* 

ifra *fy* amj *S S: omff si* *rr*rr nwSr swt**r aff^ 
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ijwfkfr % faun fit fafiw if ftrwr fnrtfT i ■< n fat ft f i fai % 
faf ft* fforttk JTwf»raT itt wron ti faffw ffawr 
srrffr i 

(f) farwT«T fSfrf w 

1 - 1-1 9 SO fa ffat TOT VfWTfatt fit fafaf fi^mf WHT ffawr- 
WfPT fRfat % WffR ftfr ffTfiTT— 

jj*T faff fafat (fffwtf) fwr itottt wnr 

(fffflf ) 


( 1 ) 

3 2 5 Wrfa ffi 

7 0 /- tiff 

( 2 ) 

3 2 G- 4 0 0 Fft 

8 0/- f ft 

(.0 

. 101 ; 475 fff 

9 0/- 1ft 

(4) 

4 7 6- ■ 5 5 0 Wtfa 

100/- lift 

(5) 

55 1-625 lift 

1 1 0/- fft 

(«’) 

026-700 lift 

1 20 /-1ft 

(7) 

7 01-775 fit 

1 3 0 /- fft 

(«) 

7 7 6-850 fft 

1 40/-1ft 

(#) 

S5 1-925faft 

1 5 0/- lift 

(10) 

926- 1000Fft 

16 0/- 1ft 

(n) 

1001-1075 Wt 

1 7 0/- Ift 

( 12 ) 

1076-1 150 lift 

18 0/-lift 


4 . wif fWtr win: 

i jihO', 19 s o fa trwt w wfrfkft far ijf faff % 35 
ffamf fit ft ft fr ffafT ffatTfa n?|- Twk fa wfapfTFnr 275 irfa 
srffWTf, fat fat f^r jft, im ffaRTf r wm far r smrfT 1 

5 . fn MhfiTiwp wttt: 

1 Wffft, 1980 fa TTW mflMf fit fft srfUfPTflTfl ffr 
»jw fwf % 8 ftfanrf fat ft ft ffafr urn’^rr aft wfkfi fa wf(w 

7 5 fft fft WTf fatfT I 
fi. TktWlTT 1 

1 urfftt, i 98 o fa ufar fiw ffawrftfat fit fatfwsnHif ^q 
fa ft fritm fr faff frfffat fa^kf | sr^fr fkr f fff’ftf fa 

fait 2,50 tft fat ft ft fTft ft fa jTO gffa | 

7 . fflfs[f W^T. j 

1 5PT*rft, 1980 it ffat fiw vfafTfr 5 0 f ft srff WTf fit ft 
ft ffkr^f wttt % $wt £ifai 


s. fnfa wnr: 

1 urfftT, 1980 fa ff ffat fknftfaf fit 15 ift rrft Rf 
fit f T ion! wttt faff "4TRn fffaf fftfai fr trot fur far 
g.-r % <P51 fijif fffftw-T sr<r ffcfaf fit ai-nj fa faffaf iq- 
wiwifai Tt tttw f^r fsnrr §1 


9 . ^£t ffatlWT TTBIffT. 

1 4ff it, 198 0 ir fat ffar frfanfa, ffafat kRTt 

ft fa Rimrfitfanjnfrffal^ft fatrfr ogino r fa 

JfifK fjffa. 


ijf faff fafaf (srfffTf ) 

( 1 ) 4 40 /-lift ff! 

( 2 ) 441 /-iff fa aioift/- 
{ 3 ) 8 1 1/- writ 1040 Wf 
{ 4 ) 10 11 /- fft it wk wfawr 


®£t farm g’imnr 

5 0 0 /- lift 
8 0 0 /- fft 
7 5 0/- fff 


10 rj|t: 

(fi) ffTIfTtofTR r^r: 

irtt tw ffaftfttr f: frf t sptfr fif <m: ft fir tfr t fa^ 
j 2 fpf fa«ft fir ff tt fffifTfufrn: ®|t ftfT fR tt srrf 1 ^ 1 

(if) STTfifaff: ®ft‘ 

•fft w ffa’frn ff: ft f 12 fff fir fr f \ wrfrfFTfi 5 jt 

t (fat I 


(f) tfarfafft#: 

fr *fr fra - fitfitt, f ft f fifanr r fjff frfr Rtf f f if far 
fi(r wit, nrfair ft 10 far far trc tir fIt frfanft 
^Tff faff ffam fawffar wrt | fa 7 faf fat ft fat 
ff fr fawt faf^ft fa ptfR fat 1 


(«r) srgfffar^t: 

ftfrfa t^ftt wrjffwr fiw ff^=rr wFfatff, 1901 (19 1 ,1 ff- 

5.3) fa fwfat fa W^fR 5TF|ff ^t far ^fifTT fafa | 


11 ffwnr ff f. 

1 fTfffar, 1980 t fff wfafafffalf fifafTfaffi^ fpqrr 
fiFf fff ff RTJfK fail I, Wftf:— 

(1) Wf f.-fflfafa fa ffar 44 ^ 

wk 

(2) ffawtf fifanfifafaffat 40 wJ fan ftf^ ; 

fefif: 

ff ffafifift far 48 ft fff ffn? fmif f fft frrft fafr 
fati; w fa fakrf ffat ft fft fa wftlrff fff fat srltfat off 
ff fi- far fTrrft I 


12 . fffR ftftr 

(fi) ftw ftwrkm fa fair fffa jjr faff etc- ffrftf tf %- 
flfa ffT wk ttf ffff f^flf ffir fa 8 fffflf fat 1R fT VrffRf 
fftw t wfwf fffT WTffffi gff I 

(1) fftfttflf frffkt 'ffftpf ffff g-far f JBq- iqfqqgpg 

ffaftl 


13. ffflf 

ff fkfrfkit fat fffR fafif wftftff 1972 (1972 ft 39 ) 
fffftrf fa wffR wftw fafri 
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Tpfr mjtrnt 


(=9) 'ifinrioN *i^ 9 m 1 


(%»T 4 ^rf^rr) 

9 T 9 (it) 

I 9997 % 1984 € 31 1987 9=7 apt Unfit % fair TOT- 

■srrfttfr to m 9 % 9 ia% 

i 9 ■’i tTO ^ttr^T^rnr 

I 198 4 it TM TOrmfTOT TO tmj 99J% TOrmtOT 

39 WF $%%■— 

%¥.— 


ofTO+itn nm trar q.TT-mfVifr apt f%9f toftt, TO 

TOtot «rromr miTOTO tot 799R9T TOrot t ^tTOo ( 1910 = too) 

% 3jm i/ntr i gro fTOj 3 m 4 TOmr 99 TOTOT TOtot 

^TTOTO % fTOfl 9fe art TOTT TO TOTOt *n7%l9 99%tTOT TO99 
9®n 244 % *rPj9 wrtTm uwTOtt TO 99 t prrp TOm 
492 nr i.3o 3% TO% vfrrfr *n m% fTO$ %■ x nw< 97 ip 
Ft 97T f%9T TOO-ll I TWtft %9Tf%n= 9*199 "399Tf9T 7%99 f[ffPP 
it 49 2 fTOj if 3?p- f%7ift ^ in amfT TO TOTOt 9T9fl9 999199T 
TO 99 99799! wr % 1.95 79% sin 9 %T 9 fr nr mit fTOj % 
*mrR 97 9(799919 9?77i *mt w tr to fTOrrmroin 


(l) 400-8-4 5 9-8-512-9-829 79% 

( 2) 439-8-5 1 0-10-549-1 0-920-1 2-680 59% 

( 3) 475-1 3-5 10-1 5-630-1 5-795 79% 

( 4) 545-1 5-74 0-1 6-772-1 6-900-1 8-954 79% 

(5) 615- I b-7 13-1 8-869-20-1029 59% 

( 6) 7 1 5-20-8 5 5-2 5-90 5-2 5-1 1 30 79% 

( 7) 7 65-25-1 01 5-30-1225 79% 

fctt09. 

otitti 909979 TOTOr «nnfrn otTOoto TO 99 99TO*p 9 . 

v ' «\ 

244 f%9HT TO^TO ( 1960 = 100) 97 99fTOT %l 

2. o9h (9999 

(=r) TO TOtmTO toTOtttot apt tint % i mrTOt, msi % 
■jar *n% ft, totto ijto wr ji ftnwpr, ia.s3 TO 9«rrf%rf9 to 
39 % iff %99 % 75 /- 79 % TO? *57 f%99 frorrmmiT PP 99 
- 39 TO 7 nr ( 1 ) % mr 39 TOTO 9 tot%-999 %999tTO 9 nn 
Mt nornr 1 TOimfTOi TO %m % 5 o%to 9 % % 'pi ?t% 97 TOr 
nrftf! %?ro nfc 39 % sm’-trr# %TO % TO wni 1 

(u) TO ip ' H^ i if 4 ,imT 4 VM TO % 9 T % 1 9997% tost tfE 
ji (99797, 1987 TO *mfit % TOtot 9 t% ¥„ 9999 999- 

4 % % 9 T % 394 % TJ9 Pl^tTO TO 91 -Off! 9 TOfftfT 9 - 4 - 
^TO nroTRFfr % Fj7?nt inpr 9^ Enm frnt Ttrn.nr i ^nTOftni 
%nt % ant % fn ?t% 9^- nn nrfw ?9%wr- 

tm iirT % nt wnff i 

(n) nfr iftiFT imftr % ttnn f%tfr trRnm f%tfr T'sn 
nr 97 utirPi nf ^ ffr ntwEr fnmt^ mm ntt rmnrt'jm 
qjpA, nfe Ttf sf, ErprFtfnm tiPt % frn Tnnn, — 

(i) mi vif-i trr% 99 M'O'iiT 9% famr-RTvr nn-Ptm % ov. q54 
nfa nt mrott tft7 Mu-aio rnT Tarrr n? % fnapstm smn' 
5TPIT 97 TUT uninTT | 

(ii) nmPi 97 qnWnt 9 % smrn nnnntT % ajnm cp- 

Tijn TsrpiJiT nfn atvrft it ^r nmntn % otr ntrn^fs' ?% % 
tjipqpj ijq" 3I vi 9 non % it tot ot i 

3. 96*9^ V|vil. 

(ap) Ptnt n^nTf vtafi 1 nmvt 1994 *t n*fr 9tgt ^n- 

vtrfvTft nit Ph 49 Ft Pa-1 TP n^ - frotr 9 soil m fnrr ju'vii 

(i) 97 1 % 1 TIT I 5 0 799 ItfitlTFT, nV 

(ii) 93 5 9 7 99! 17 579%JTpT9PT 


nTTOtTOin. 

t9 T9^¥ 9? 9979RT % farr ^rTOfTT 4p|99 ^95719! % #9lffH! 
STpFT 9t ftfTvrPtpJiT H9 if 6 T lf l) l'l ft 91 TIOJiT, 99T9 — 

froft 9% TO 9^ T tt pT9T(Er % ftnr 999 9f79%9t9 9i?9r£ 99 
9T Pro; 9%9lff 99 % Pt9P9t, WJ9F wVr if^STT 919 % 399t99T 
99999 99 %9T9 9 f991 91991 I 99t 9999 frofl 99 9% STOrt 
frorrtt 9 999 nff^ififPr ntrotf '99 % Pot ^farff 99 9 Pmrt 

9T9 nfp- 907 9% 9 TOOTOt 9%7 994% 9T9 ^ 999I99T »pt99 
t^win % 9)99 99 fprn % Pmr arronr 1 tirnRppff fd9i%9i % 
Pot 999 tfrnPftn 9519 ^ nttr *9t trrtrR 97 99 P 99 f»t9T 90791 

( 9 ) ftw 9^9r4 '9ftr . 1-1-1084 9 991 919 TOT9Tf79t 9% 
f-wn 9ii[9rf 9m Ermfirfian nrofr % 99,917 f%9t 

90191 :— 

99 909'9°ft (9f'9 9T9 ) 

( l) 400799 99 

(2) 40 1 if 52579% 

(3) 526% 57579% 

( 4 ) 5769 625799 

( 5 ) 62b9 67579% 

(6) 6769 72579% 

( 7 ) 721,9 775799 

(8) 776% 825 79% 

(9) 8269 87579% 

( 10) 876% 925799 

(11) 926% 97579% 

(12) 976%102579% 

( 13) 1026% 1075799 

( 14) 1076% 1125799 

(15) 1126% 1175 79% 

(16) 1176%k9ftP7 

4. 9919 f%T19f 99T: 

1934 9 99T 9T9 TOT9rff9i TO 3 0 srfrrf TO 

97 97 91 f%9T f%TT% 7% 7%f9 % 31 9T%, 1987 9=7 27 5/- 

79% 9f9 TO9 TT 9i =99 %f, 970T f=7’t9r "9TO ^TT TOOnT 
HT%TT, 1 937 9 EfTOppTPT 9% T 9K % Tpro 19 49 flPt I 0 0 0/'- 
79% % Tff99 9?% W%9T I 


fW 9?9li 
9m (srf%9T9) 

13079% 

204 79% 
22279% 

2 3 3 79% 

25 1 799 
2 6 2 79% 
26879% 
26879% 
27479% 

278 799 
284799 
29079% 
30079% 
30979% 

31 1 7t% 

J 1 5 
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5. •T'R FpTFlTFF't. F r 7T . 

1 FFfT, 1 984 F FTF FFFrftFT Ft FFT JTpTFTTFFF 
Fm ft fft f 8 Fffra Ft ra ft frar ratu ft 31 ftf, 

I 987 FT FffF ft FplF 75 rat ft FTF iflFr ftT I Flfr, 
19 8 7 *r FfraraF mo rat jrfTFrF nor i 

(1. ift FTT . 

i Fran, 1 98 4 it 'T’fr ora FFFrfrat ft iff ira 

f it tfTfwrr ft fra m-fraf F Frfra £ ft^f Ffr *r ftf 
rara 5 tr ffr :i rat ft ra ft qft mt f uTO ifrtr i 

7. FftFjra FTT : 

1 ip rar t, 1984 t FFt FTF T/FT^t 50 IW srPr FTF ft 
Jjr F qpTf^r Fm F ?F 1 TT ftf 1 

8. tj^lf Fm : 

i 1 984 % FFFFt FF'infrat ft 20 rat rrfFFTF 

ft ft ft Tfrrf <mr fam FPrar fra/ Fffrt ft/wt ran f¥f 

517 f Trra Frratfrar im if sfifr "iff wraf F *f^ffer=r 

•rai-Fivt ft ftf raft Fsinr £ 1 

9 . wftt Pftttt fftfit ■ 

1 oraft, 1984 f ft ffi Ffrrff, ffjft fmft 
rat if 5 ftf ft fn Fit ft [ft f. srafr f*RTtrr mm f 
z 7 ? spftt ^ T*r : 

ipfra -Mt (srfSr ^m 1 ) fttt framT 

f?tfit 

440ratfFF soorat 

441 ft Siorat (100 mf] 

R 1 1 ¥t ] 040rat 750 mtj 

1041 Tt*rfttF 

10 . TSJift : 

(f) faffaifWn- wft 

FFt ora' FfiTfm % ftf ir sTratr f4t«t raf ft frr % 
fmt 3 2 raraj foot f f fratFrfijFTT ?j?#t ift ft iff 
THFJft | 

(«) TTTFftFF fj^tr : 

Fft ira Ffrafr itf raf if 12 Oft ft it ft FtFfiFF 

FT^t F BFITt iftF | 

( 0 ) /tOFT Oft FFTT . 

raft TroT Ffrant, raft i FFrapt ttht «ftor ?ftF ^ t ranfa 
oft oi^, wtW lufra /t tt tt fh: ofirF/oFfirair^tra 
o/to ^ osfra opr||?fr7f!oafiTFfftTT it /torft /t 
v>z £t ^ ?f^f: fto 1 

(o) jt^Pt wr^t ■ 

■rahnft sfooftr ngfoar ora ofprr ofufroo, 1901(1001 
F53) ^ % %Fj*in: irfftr <$z£r yfifti 


1 1. FR'tnr tio'i 

1 J109 J } l 1 98 4 If FFT wtr PtFifTF Flfrafnff F frjn 
TTF FT *FPT PrRFTHIT RIOT, TFlff — 

( 1 ) TFT > 1^41 Pmt' ^ frarr-— 4 1 ft 3 fiT rTTUT fF 
( 2 ) PrfTqflT TTrarpofr ^ f^rr— tl| ^ ^ jyt^ 

ftwrft :' 

“FT FFurrat Ft 4 8 W? 5 Tpr Fnrs ’TF^ra it FW FFTT 
SWT 5tYt IF1T T7, F TVTT frF Ft j 7? Fit % TrfrfTFT FFT /t 
TTprrtt 'fFF f" or fr "TrofFT i 

12. ftra frftr: 

(f) ira Fit fiP rat % Pfitfff tfF fra sra ofFPratF 
F^Flf FTT tfk *TF Pm F^FTf FFT F 8 FpTFT # T T Tr 
'*rffrr frfir t ttPftpt tfft fftftf bt-it i 

(f) -r.rraYtpT FFFrff uftra fffra fit f ttf trfVrTTF 
F«1t i 

1 3 7TTR 

Tra FtrarfraT Ft Trara ftif FftTfrarr, 19 7 2 (19 7 2 ft 3 ) 

F TTSFFt % F^FF WPFITTF B>FT I 

^pt TFpff 
(frr 4 tPin-) 

1 TTFft, 1 988 FFTF FfT * FT'— 

1 , FTlpt /OFFR : 

1 FFFft, 1 988 *t TTFKft FTft t'TFFlF ?F FFTTft:--• 
Ft: 

1. 915-11-1047— 15-1 107-17-1303 FTF 

2 945-13-1075-15-1 195-17-1331 Frt 
3. 900-15-1140-1 7-1310-19*1443 TiFF 
4 1000-17-1230-19-1325-21-1 172 

5. 1130-23-1268-25-1393-27-1555-20-1700 TFt 
0. 12 30-30-1 4 10-35-1650-40- 1 850 FTF 
7 1280-40-1520-45-1790-50-2000 rat 

frara: 

FFfP l flFFTF TTfirr FFTtF TTF'lFlT flFF IfFFtF 6 0S, 
FF^t wjTf, fFFFT 5FT FFTpFT TtPffF FTT<ftir TT/frar, ftFF 
TJWtF ( 19 60= lOo) FT FirfFT I 

2. PPFftF TTF : 

4ft F/FTt TF 5ftF Fftr^FFT ft TfW FT FFFf’tFF 
i^T 3JFFTF igtt 5F ft 125rat5TftTFTFftTTt fflFF FTF 
FTF f BFTR Tit I 

5 . fra frara . 

(f) Trarf, 1988 t FFF ffra Ft JtuftfFT >JF fra FI 
pFTjfrF ftraPrfflM TTFFTT ffII FTFFT 1 — 

(l) FtFtFTft FTTFlfra frfrT f 31 firarar, 1987 Ft 
F, raf TTFft, 1 988 % TFF ftFF Fl F'ftftra 

fra ft Prafrnr 515 rat (FfrafrftT f^ft^) 
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an njm TO te anmr nf >f T’T n fnrr ftnr 
w) tea 12 s *na (fteiift aw an ’ttv ftet V 
anm) .11 ftnRn, lam te mf mm naftm nmrte 
nm te an ijm nan te tern ften nrnnri 

(2) nft mn (]) if q«rr nfetesn % nfTaiinrmm 

TuftfsET nfST ^ ^ fasfor ftm nm ft 
teten nnjte nm Jr nm It Fan te te nnrntem 
% fspT te nnr nfnn nm nfr teftan- ftnr ar-mm i 

(«r) te ntnarTT annte, 198s te Tqte mtear ft nr ante 
srpt rsrfteqmrr te mtear am a:ttefism te tear 3 
WO S(n Mt*T ift % WJTJra 1 13 WflTTT IHjn T"te 1?t 
arte* tenftnfan nft wTtf i 

(n) te teRnte T*r tten te nfm^snr te artery % am 
nateTtarn te nar if nftefaa ?n 1 , 3 »f ftef-na-ftej 
te sttok an nftm nn^te ait It ftm ten mttnT i 


4. ntenf *mT: 

(ip) ftan ntetrf nm—■mrate, iqss *fr nan ten It 
srtet nte am, ^rrterrfteff <0 loon. aft nr? te 
?t % ten nterrf nm ftnr mann i 


(n) teft n?nft wi : 

applet 1988 $ aw ten itnte am mRnfteff teftm- 
ate an Pram mftrf nm fen manr i 

«t ftn tn (aft nrn) teift n*te mr 

(aft nm) 


(1) iooo wt mP 

( 2 ) 1001 It 1200 ^ 

(3) 1201 % i 400 nat 

(4) 1401 % 1600^ft 

(5) 1601 % 1900 WT 

(6) 1901 irternra 


115 n<te ( 
120 nate 

170 

190 na? 
210 tel 

250 tet 


(a) nft nun nm,K nitetenar te te nn namt Jr tetf 
sn nan 1. <m ter ter arte te a 7 am; p'tte £, mrte naternr 
te*m gnate it ten aita: teten "ft ft'iavnte ate ft ante 
Tift if terte ante | te ntefta te nan srarte teftr n 
rn ten ar »nnft termte tenrftte an te atetete ai: ten 
te teftrr 1 

5 naan f+nrar nte : 

aster loss % ann ftnn n ante nte nrer atenrfte'f 
te tenftftn nran an nann fnnnr nte %n Ttm:— 

( 1 ) te aatmte ftete te nnra anrn te ter f, 

ter % 30 aftnn ft an tr nr aft nnr 1000 
te, ft if te te am tear, ftnr nnrnt 1 

( 2 ) te tenite ftte te ten amn ate ft- nr nte nr 
aa nmn' fVte a* T^ntnar 'll atnR an naan ftamr 
te an amr ate tj 'te Pteftftm wran: <r: narrn 
{temr am ftmr nrnnr:—• 

(m) tearftte te ter *fn ten m 10 after T mum: 
ftnanr ater ate ^^nr tent, ten 

(jj) mtetten wte tentftnt Yr nn% aro ftn nn nn 
fVte te ten % nftwr 30 aftnn ai 1000 
na’J aft not, ter n ft te mn *r, te 1 

( 3 ) ^ tenrftte te te anratem % nrarn if ten t nr 
fnn% am ate ter naan S, fnn^r f^m 15 a ten n 10 afnsm 
^ ^ a 1 ^ % mrn nn nrte naanr nrmrr, an *r mrmftnn 

fsfttt at q^lr an nrnrn tenrft am tear nan te, naan 
form! mnr nte ftnr nmm 1 

( 4 ) ftm ten an mpftefn m tern naan ftenr *mr n^r 
ftm arrant 1 

( 5 ) naan ftrte te ft nfte fnfk if nmmr nr ter ftffft 
m nte * n^t St m tern/rn^ ten nr fteft nm -am % 
f^nm it nte tent tern 1 


(n) afttentnn^nte <mr:-- 

■srnnte 1988 if ann ftnn ir nte am tetetef air 
nfiteten mfte nwr ftnr nrnar aft n%n nmten -antfftr 
mf nateanr temr (1960=100) ftej am 

(Snifter tern aratenr tem ^nate? Srftett nr tet an 

*rftm nrtetn natetnr tern rjmrter n«nr 608 %nrfn 1. 65 
ate ter ntftnte nr ter fte| a? rntm: an nrr m nm ftnr 
wte 1 

aatermr: ' 

mn nawm % tettef % ftrn nateanr aftnn *I> 

istetet tem te ftenftrftm nn Jr terftn ftmr mnnT, tmft — 

ftet te te n^nr ftmte % fan ten nftteten tete te 
% ftnr antef tern fnamc nmni nftnnm^ nm % mrnr<mr 
gntenr te fttmt ir ftmr annnr 1 tet ntnn ftet te te $nte 
fnnrfr if te? nftnttn njnrf te % fn? l^tef rftfw 
nm ten anjte nntet ten nte nm % natennr tenn 
qntenr ^ term te ftemr ifftmr arrmn 1 nanr^tef ftnrftnf 
« fmr iftn aftte te n n^mf te ter nmn: an teftn fterr 


t^tT 7 sjfn'tfKIWV ’ 

(^) amte, 198 R % ann ftnn n nntte am tenrftnf te 
^ ^n % 8 team te mr Jr nar temmmnr anr 
ftnr mam te tewrn 10 0 nte terms tern 1 

(ia) ftm ten an n^rfteft nr Tran nm. rtftmmrn: amr 
afr fter mmn 1 

(a) naan ftranr ter aa ftnm mter v ftm. team fnft if 
team nr teT fnafm ^ ^te nr temr/mpr? tear % 
ftrrr nr fate ma n ^ 1 % ftet am terammra; tef an 
ftem nrft ftm tei 1 

7 . team -.antef, loss % nan ftan ir mate nte am 
teate te ntenm *a it te arftte m ten arftef if «nrten l 
% item arte if nan «mn % fte 4 nat tea aaa arte te v. 
?r arte nm ate T am te*t 1 

s teftrm -nm : nnate 19 R 8 % mm ftan ir rrmte am 
ntemte ftenftetea aa % afftte nm fate mte :— 

( 4 r) ftm atemftte te am nfsa/tenamteteifteft n^r % 
gate 50 wr aft nr? te aa ir 



httt *rrr apr m. vaiaifo 
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(mt far a it-rrh r 'Tr +' art ^/iff r j- ^rdt, r/n>f"’‘ "Tit 
Kin tf-r nra at ^ ^ 

(a) fan mforrfoat % arn jfm £, w inn »m4 rrfa in? 
at nr »t 

(a) Tnpa i£i 7 (ar) 4k (a) (n) % arjnrc alkrsn ft 
at arcra at at aranr % fom natai +4nrt at arrarkfa 
sttt ftfer ^rrtft^nr 4 fftranfr at i aaTk 1988 
It flUff % TTlfttf % Hflf M*11 aft 4ft I 

(t) aft spj^nfnff rnt i nark, loss % ara anm Prtr 
aar ft ft w* 7 (ar) wk: 7(f) % irfrrc aftasn 
f nr tT?ff fnttt % am % afrt at nsnt nkw % 
TTRif kar i an nmt if aft ankark armfksrn ant 
fnftm fart nrt art arrnftkaa % wflmk tpt larfanr 
ft rnm nma atm i 

(■a) mamra i o fair 4 nfatr fanr tnn an wfaftfn a?4 iff 
wnfsr $ fan afoann anr tifr fnar nrnar i 

9 . wft famar wni • nnakv i 9 s s £ mt fnnn 4 
rrm^ff nafr wank a4nrk akfa j^nr?; an 4 fnrafafan 
^ak fan-rar namm nan ant % framra jfr4 -- 


4ar at rrafa 

arfa 


<0 

rfr^T 

woo aaf 

( 2 ) 

4ra a4 4 wforar 44 7 a4 aar 

1090 

an4 

( 3 ) 

7 a4 4 fftrar wtr 7 a4 aar 

1150 

ana 

( 4 ) 

19 a4 4 rrfErar wk 19 a4 aar 

1300 

Tf4 

( 5 ) 

19 a4 4 wforar 

1400 

aa4 


10 form am ■ 

(a?) nark, loss t; nan fkm 4 martt fan ankrrfVifY% 
srfa nrn/arfan nr kf ft 1 4 25 naft aft nra 
at at ir wfftamn at aunt % fan form am am 
ant % roarr ?tt 1 

(ar) nrr'nfkrn am fnfom fat art art 11 nN vm % afanrk 
at ntftr inf 1 k jt^f no 1 am % oao/tit t Tit % 
nk it fanar tar tar jftnr 1 

11 . 4 ftftuifar anr .— 

(<f) Tf?tf % STftUFT ft fTr^tn f SPRT^T TTf TiTf rfriff ft 
ftiffnlfpr <7 t TrtfTfPP imr fTtr nrtrrr 1 

( 1 ) rnp tlf grT 1 " *T fT T 1 " ttf t^f % ftf 5 r t9' ffTpTT 

( 2 ) rrsfr tn ir rrftrtr rtr % tf tt fTt TTt 

t: faiT 8 rrffftf'T I 

(n) na rift t ttt % to t a-t-fra t^ft nr T "t nttr i 

(itj ’wtTff T irwr, tifur. tfait ftftr ftt jrfrrtn'pirfr 
•tnr, wrt finrar imr ntt/ar fitT ft^fnr nr»ff 
fiTTft -at mt tra % fnt «rr4a wir a^t fatra it 
tfr fntT tpvn i 

1142 GI/89—2 


j ■' ; _ j^tq- <f; tirr ,i r'T air ti 7 t it t fJTr*fV nf fft 

■ftniT^r at ttT'i'puR *r tmr t tPti t ntm t rar tt nrtr ^t 
xfrr. nst tnrtlt'jrt am tram ntt ■•rtat i?r fift >ft 
npfr fit, aat taftm ttrarfr ffnTPTfrn at it ^frir rmr, panfr 
trnr imr tr-t tt ?fart ft ft -- 



1135 at4 

afa aif 1135 


afaat? 4 am 

ma oT ra4 



wf4ar 

a) frnr at ’tat 

11 1 44r 

J <kir 

ar) anar % 4tara arTaffa: 



wftrana ar< 

50 aaai 

? 0 aaa 

a) fafara araa 4 ira 7 ,^ nn 



arr 4 

0 5 wr 

so art 


45 aaa 

oo wr 

a) amr air arnfra ar ? 4 41 



4 a^a at ’afora nafofqf aar 



Ra 4 arar : 



a 4tT 12 44 ^ ata 

1 0 TiTT 

is aaa 

17 afta 1 s at ata 

1 m aa? 

2 5 *na 

la 4S 4 wfora 

1 5 aaa 

3 3 aa4 


u faftpfrr af^ f?t rrprgft; nffTt 1988 ^srfiT ptan »t 
trrTat viTMrtt rtfETTfiT at nstt ^r ij*f fNftt^arr 3 t*( ft 

affjra v trt ?tit V TfT'iKfT -rrim t^VfrrtirfT na itPrftf 
nPrftra tafta a? rrTffirftta naa ^ tar ntftfilrf fatat/ 
raptatt v wamt PufVftrr *ta at aftafa a^rr 1 

14 . pfa€t :— 

a) fartarftran. xsr£\ : 

1) aa’int aa arsdn ftartr a a far it a'it f^^tarf&tj^ 

r^r£t art ar ^aat' ?tff an at a"r atta Pranjt 
T^tfcn a? ifrq^-nt a r (ar a it am faar nraar 1 

2 ) ^rfr fpt at at arft Jr atar niTTt. f*ra WW 
Via ftifit tf nfeaat ar 3 / -i art tftar tar fft f^- 
ara a fat imaptarf f4f4aa ij-i nta arnr nTPff 
rtcrfa art a faarar 4 n: faa fia rr^fara atft ntf 4 
tar 2 fan a aanta arn art 4 ar4 siirpr 1 

4 ) afa faar faanrr 4 faaa arar fa4arfbrart wffar 8 faat 
4 an ft at a? faaraa nratiftra frar 1 

n) a4arfr font nt ana aa#r pfiya a T a ff4 arf&afot 
a 'jataataa 4 an* ijaara q><r 4t T n»MfiT a ?t4 aria 
nm 4* 4 farrarTftaT T wair 44 % forf ftft 1 

it) nfjtnn Pritarffan; ®^4r 240 Prat aa «rnr at nraat 
wain i8u f4a ana wanra atm fra 4 4ia eo fra 
aaa aaara a irt4 atnr art a fort *f*r 1 

a) arafta/Hif^sqt at arrrt 4 ^4 4i f anf amra ntar <ar 
naai % 1 ®?nr at aafa 4 afora aat ar4 aratmra/ 
waar 4 prat art araar 4 arfan font nrrprr 1 

i>) vt^i aaq 4 wforarart 120 Prat air f?4arPraaT. waaf 
Ffiira * w narat % 1 
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■ 5 ) ftftfdTTOFT ■ptfalfTftt ftt Km. pRt^i ftt mTlfftt KT 'll 7 
fort ftt z~ ft fwrfferf/TT w 7 # ft*i $¥rr i Emrift ftm 
tt fftft 5 tnr kt ftiwtftnr ftm ftr tr^ftr % 

fay 8 k% f?mrfr ftt z<. ft writ kit 

garm f^rr? mrwr ■arm^rr, ftk $ft ®*ftr % tfr arrETt 1 

®) fftfarfarTK ^tir Tit^rr spfa ft JTmftf ft njt 
BftrrPT »m ifKfKTf 5 ftt «$ftt 1 

«f) PmTftwrr gsfr Hit IT^FTT 

>p) KTWFr fttBirmr ft fam fKftTifErrT T$$rr faft £t mift 

BIT# it IKT WRT^K rn£{ % ^ ^ 

ft wifmpTq- ftr wTjirfft it rf It twiTt ftB?r kto f^r 

ft y’tftf it tff TTlftt wmrfa it I 

it) fftftKTftwri: Krt Kmft ft fay mTfairftr rnfft yrr 

fteTK ijirt fftnffarr wrrr oft wrfr t 7 mft ft *m 
jrTnr m# ^tetf t< ft srryftt 1 

«t) ftm fftrffa ft mfarfa ftt errft wt ft 4 *tt ftyi 
ftrft'Trftr'PR wfar, ftt fir, wfEpiTn 240 ffa ft! tjtftt, 
ftt ^TR ftt Simrfa ftt myftt I K*r ifafa ft mPT Rfa 
<« faER jj^r Ere fam rmrrft vmT+'rftrftftw ftprf 
■aTrr+fftftR ftgtrf vnrrr fttrfa n">rnrr mw i 

•rr) wrerfaw srw. ftmrt 5 ft ft Prwrfafart vrftt 

tt wfaTira 12 fftftt ftt wiftfaptr *ftwft ftrftt: 

(v) tft ^r^-r^/TOfr ft *m ftmr -nr wtht $ tftfg fftftt 
ttr spur 7 ftr trcftr ft *rw *ftjt fttsr «ir tram $ , 

(<a-) mr *r? ^<rit fttftr strat jftt ft 

ftt wnftiw wjpr *nftt 5 rniftt, 
^ w ft ftt wfftfwr nfftftr ^ 7 T 10 prftfft 
tiffrp ^irWt , 

(ft) OTft fftr ft ’pk ft fftT ktjfRjtt: V$€i TftffTT f^tftr 
^ri'i/tt 1 

(ft) fftftt ftftft 7 Kft ft ftr Tf wFrft<rt. ftnw ftftftr 
5 ft ft F?fV ft vnnrr ^pftrr 1 

(k) mft k 7 : OTfr:— 

(t) iftrr ft yt; fftft kit jr?ftT Kft ft 20 Eft ftt jrrft ftr^r 
ftt Ei^#r TfttapTft yftit 1 

(>l) wrft ftTT ftt ws#t fftfft*TT KftTOT TK K^fT ^Tft TT 
?ftTrnft fttftr rt Krrrftt kt wr fftfft^r ft ittjif 

kt ufft , 5 ^r ftr r ^t, ftt jt; ftrpt vt fffftift 

tnmrr w 1 1 ?wrfft TrFftf ft Er^ cnt 

ftw ftt ^zit TRft ft ftfTT f?PT ft ft fftTT 

Tfttfrr !T!jf ftr srr'Nt 1 

(n) 5 K mft ftfFT TT ^jt ftt WTtft K 15 T ft ^FTfft^ Erfft- 
trrt ^t fftfftwi stoft w tt +ftl”i.i <, ftt artnjfti, 

t'1 1 ' fftcrfftfftn Tift 1 ijftft :— 

(l) ftyft imr wkTh ft fftfftwr ttEfftit 240 fftftf 
K 5 ? ftUftn ?pft I 

(2) Trfftrr tout ft Tnr Ehttr ftt Kf fftfftwi ®^t 

ftt T;*r wfa p^p to ft 240 ftftf ft srfftrr ^ 
ifWt 1 


(s 1 ) jt^D pfr :--qrT ofe-rr tt'EtiE’ ft ftr D^fPfEn 
Trfft ft Kyftr vfrm ftat :— 

(t) tt, ir^fa ft tftn, jpft^rrr K^fft ^ft 

Tt Tnft ftt PTiPftj ft 3 K#ft ftt ftftt, KT^ 
kE ’itk afftn TrfftfftTJT Tftr Tftftr ft TftTftr 

to ^ftTryfr writ S, wt ^ n: orr *£ |, ftt 
an<Rtft»R TIT Tprfft ft fftft wfuf-wR ft 

pft Kf rmr ftt mftr ftt wft ftw ft ttf 

rTftt t 

(w) wm/ipfcrrK ftt f^rfft ft K^fft o rtot^ ft 
<rfft*r ftTft it ^nrjftt. qroj Ffft farr trrfttft ft ftft- 
ftft ft fftftt ftHftpT fftfftWTT >PT WftTftT KOTT WX 
ftlT WT5WT5T tfftlTI 

(ft) K^fft Tjfr fftfftFn' Kftrft'rar aitr ftftPro irft tt fftftr 
TTft ^t ft ftmT^ ftt ftftftti 

15, wft ft ftft :— 1 ftfttrft, t988 ft m wH Erfftfttft 
ft fa rfr il ft fftft itrrft ft ftft ^fft, wftftr— 

( 1 ) m Krftftrfrftt ft Eitt— 4.1 nft trfa ft'ftt^ 

(2) fprfrfttft 'pftftiftftf ft fftr^-- 40 Kft trfft frftt^ 1 

fft^Fft :—>sr 48 «f^ flfft trftnj ftRftft ft ftftft atftft 

ft»r gft( tnrft n, wran rfftr^t ft tm fft^ 

TtfftftTA 4 ft fftft Kfftyfft it ftrrrftt I 

1 B. Wfftft tftftr :— 

(t) fttft Tftftlftftt ftt 1 ftBftftj 1988 ft 31 aprf, 1988 
nrr ftt w<rfft ft itKR wtft iff 4-Tf>Tftit'T m- 
kiT vraT-l-EwT tTAT+fftiN ft^Brf ft 

8 Kfftw ftt ZK ft wfftFfftfa ft ftUKTT "FT8T fttKT 
JtWT TBfti WEf; 1988 ftt TTuftT ft 5K ft pTF 1J7?f 
^EtKE^t v t tirr eEbh Rfloii M r lVE 

fftiftr ft?nf «m ft s-i/ 3 Kfftwr ftt tt ft ftTtrrrt 

KFKT t^FTT I 

(w) ^.khTNH ftTFrrt ^4*1 1 ft it ft 'Bfftczftftfft 

Iirft ft Tfftfttl 

17 . KWFT :— 

(^) ifr^nft ttok Ttftrfftjm 1972 ftt wft ft grqftiit 
ft srprR grr?K ftt wwff ft Er^ ([titr fitft 1 

(«) ftt Tftmftt ^RKTEf wfstfim, 1972 ft tTOrftr Kftf 

writ f, ^ 24 warft, 1970 ftt kt ^trft kit m- 
ittm ftt ft?r ft wft T.ftTrftftf ftt my, wr 
TT BTT ftftrftPT TTRfttftnTt ftt bTfR TftpT ftt wtff 
ft mjtfF 3KTFT ftt TFIBir ftt Tiroftt I 

1 8, ttm EryEt ftt ttpt ■— 

( 1 ) wNR wk ft mft ErPifttir tftr mr Ttftrrft irftti 
ftt wiEnr ttAij ftt Err famr ftf»t Ept rrsftft >t 
mrjftr 58 5 ft »r Ery $ 1 

( 2 ) 5fft fttft mtmft rfttir ftt wfuy55T ftt mitar ft 
yft 58 5 ft ftt my K?ft t[t yrt irr ftrtr t ftt 
VT TftPr ft tokr ftt mit^ ft mift mjtft ftt ftfmr 
’rrftPT ftt TK'ftftnm ftt ftm ft fftyrr ^tm 1 
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W. 3 


if* 


( far — 7 W ) 


it* 7 


tmff *PT Twfarow 



1 

WWW Wfw 

wr$ "nfirrh 



ifa? 2 

^wr wWptp: 




WWTW SmffifW ( TOfcpf ) 
www vnrlfd* ( wm ) 

w 3 wr wrrffer (wte) 

WW<V| WTWfdW (Wl£ 1R tnj W ) 
WWW WPffeT ( Td’T 7 ) 

www wrFfdw ( wrniftfot ) 

?tr^. 

pw 

it* 4 ffifTW 

wror m'ttfw (>#<£ fww* ) 


«fmrf ipr mfam 

wraw fwfw 
xrrbw fwfw 
wrmrt fwfw 
wfw* 

i^nl *rtr srw w^fmR 
Tprw'mr fwfw 
jnfpwnwr fwpm? 
wfefwit swfw («rr%f) 
xw-ww fwfw 
WfTTS ifitwfwlw 
WTW fwfW-WhTT 1JW WTWT 
*fV*rr w gwR fwfw 
'<rw/w wwm fwfw 
#fwjlJR fwfw 

*ww wwt-r fwfw (Jtrc«n$ tfrtprtfr) 

<Tfaft3RT WTfR fwfw 
fwrswt wndfa 
fwnprft (wtWEJt) 

srawwi tremfimR 
5MHR |J I WalfwfWW (wN?)*) 


W 5 fafW-Wjf-ZTTfWT 

fwfiw-w?-erxfwr-gw 
fwswt wwrww 

5 JTST 1 widR 
w wtt^w 
wftfw#r STTTtw 
rftWW d*HifviW 
jntmTWT fwfw 
FW 

fj«r b iiwrt Mw 

wrrt Timww fwfw 
trWw wj tt. fw. 
srfRfcTR' ^RT fwfw 
wnrof fwfw 
wfw ^ 1 

JOT wtf/<tfi[WT ml 
qfmfjRT fwfw 
5 TWTWW fwfw 
jftWWT fwfw 
f^ 5 W| 5 W wte fwfw 
ifnrT srw^w fwfw 
swww wffifww 
f^WJwfr WTWifW 
SUUWTWT fwww 
Tf T frcr nwrwr 
rTfRvpR amw 


MINISTRY OF PETROLEUM & NATURAL GAS 
NOTIFICATION 
New Delhi, the 28th April, 1989 

G.S.R. 495 (E).—In exercise of tire powers con¬ 
ferred under sub-section (.1) of section 3 of the Bharat 
Petroleum Corporation Limited (Determination of 
Conditions of Service of Employees) Act, 1988 (44 
of 1988) the Central Government, on being satisfied 
tliat for purpose of making the conditions of service 
of the Officers and employees of the Corporation com¬ 
parable with the conditions of service of the officers 
and employees of other Public Sector Companies, it 
is necessary so to do, hereby frames the following 
Scheme, namely :— 

1. Short title and commencement.—(1) This scheme 
may be called the Bharat Petroleum Corporation 
Limited (Determination of Conditions of Service of 
Postnationalisation Refinery Employees) Scheme, 
1989. 

(2) The provisions of this scheme shall be deemed 
to have come into force on and from the 24th day 
of January, 1976. 

2. Definitions.—In these rules, unless the context 
otherwise requires :— 

(a) “Act” means the Bharar Petroleum Corpora¬ 

tion Limited (Determination of conditions 
of service of Employees) Act, 1988; 

(b) "clerical employees” mean" rs employ f c 

covered by Standing Orders No. B-51(l-A) 
79-S.O. dt. 30th June, 1982 certified by the 
Regional Labour Commissioner (Central) 
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Bombay under sub-section (3) of section 10 
of the Industrial Employment (Standing 
Orders) Act, 1946 (20 of 1946) read with 
sub-section (3) of section 5 thereof; 

(c) “labour employee'’ means an employee 
covered by Standing Orders No. B-51(l)j 
79-S.O. dt. 30th June 1983 certified by the 
Regional Labour Commissioner (Central) 
Bombay under sub-section (3) of section 10 
read with sub-section (3) of section 5 of the 
Industrial Employment (Standing Orders) 
Act, 1946, (20 of 1946) for workmen other 
than clerks. 

(d) “Schedule" means a Schedule appended to 
this scheme. 

3, Application.—The provisions of this scheme 
shall apply to all clerical employees and labour em¬ 
ployees who have joined the Refinery of the Corpo¬ 
ration on or after 24th day of January, 1976 (here¬ 
inafter referred to as “the employee”). 

4. Conditions of Service.—(l) The clerical em¬ 
ployees and labour employees of the Corporation shall 
be governed by the conditions of service, as appli¬ 
cable to them, in the following manner, namely :— 

(i) for the period beginning on the 24th day of 

January, 1976 and ending on the 31st day 
of December, 1979 as specified in Part ‘A’ 
of the First Schedule; 

(ii) for the period beginning on the 1st day of 

January, 1980 and ending on the 31st day 
of December, 1983 as specified in Part ‘B’ 
of the First Schedule; 

(iii) for the period beginning on the 1st day of 
January, 1984 and ending on the 31st day 
of December, 1987 as specified in Part ‘C’ 
of the First Schedule; 

(iv) for the period beginning on the 1st day oO 
January, 1988 and ending on the 31st day 
of December, 199) as specified in the Se¬ 
cond Schedule; and 

(\) for any period after the 31st day of Decem¬ 
ber, 1991, the conditions of service shall be 
governed by the Second Schedule unless 
they are altered, varied or repealed by any 
other scheme. 

(2) Subject to the provisions of paragraph 5 of this 
scheme, the Corporation shall grant such benefit to 
every employee, as is applicable to him in accordance 
with sub-paragraph (1) above, depending upon the 
period of his employment in the Corporation. 

Explanation : For the purpose of calculation of such 
benefit, wages of the employee alongwith 
other benefits which were extended to him 
prior to the date of publication of this 
scheme in the Official Gazette shall be taken 
into account : 

Provided that where an employee has received em¬ 
oluments more than the amount due to him in accor¬ 
dance with sub-paragraph (1) above, the Corporation 
shall have the right to recover such excess amount. 


5. Computation of Arrears.—(1) Payment of 
amounts computed in accordance with paragraph 4 
shall be governed by the following conditions 
namely 

(a) the employee shall not be entitled to the 

amount of arrears for the period he was 
away from duty on loss of wages; 

(b) the Corporation shall deduct from the amount 

of arrears so computed, income tax in ac¬ 
cordance with the provisions of the Income- 
tax Act, 1961 (43 of 1961); 

(c) (i) on completion of computation of wages 

of an employee, provident fund contribu¬ 
tions of the employee shall be recalculated 
or readjusted on the basis of the difference 
between the provident fund contribution 
actually made by him and the amount of 
provident fund calculated in accordance 
with paragraph 4 and any excess amount of 
provident fund payable by the employee 
shall be recovered out of the arrears payable 
to him and credited to his provident fund 
account and the Corporation shall also con¬ 
tribute a matching amount to the provident 
fund account of the employee. 

(ii) after recalculation of the provident fund 
contribution of an employee, if it is found 
that during any period, the amount deduct¬ 
ed, based on the actual wages paid, is more 
in comparison with the amount of provi¬ 
dent fund required to be deducted on the 
basis of wages due to him on the basis of 
paragraph 4, such excess contribution to 
his Provident Fund Account shall not be 
refunded to the employee. However, the 
excess equivalent contribution made by the 
Corporation for the relevant period shall be 
re-adjusted from the amount of arreais that 
may be payable to the employee. 

(2) Where an employee has received for any period 
an amount in excess of the amount computed in ac¬ 
cordance with paragraph 4, the Corporation shall have 
the right to recover such excess amount from the 
amount of arrears payable to the employee. 

6. Time Limit for the Payment of Arrears.—The 
Corporation shall make the payment of arrears in 
accordance with paragraph 4 within six months from 
the date of publication of this scheme. 

7. Categorisation of Employees.—There shall be 
seven grades for the Clerical Employees and Labour 
Employees of the Corporation who are governed 
under the scheme, as set out in the Third Schedule. 

8. General.—Subject to the condition that there shall 
be no retrenchment of any employee, the Corpora¬ 
tion shall undertake such steps as may be necessary 
for increasing productivity by way of work-simplifi¬ 
cation, reallocation of work, rcdeplpymcnt of emp¬ 
loyees, installation of improved and more efficient 
equipment, closure of unproductive units, relocation 
of establishments or pail thereof, relocation of plants 
and machinery or introduction of new lines of pm- 
duction and manufacture. 
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9. Transfers.—(i) The Corporation shall be entitl¬ 
ed to transfer employee from one unit to another 
unit in the same Department or from one Department 
to another Department in the same establishment ol 
the Corporation. 

(it) An employee of the Corporation may be trans¬ 
ferred from one establishment of the Corporation to 
another establishment in the interest of increasing 
productivity of the Corporation. 

10. Interpretation.—If any question arises as to 
the interpretation of this scheme, the decision of the 
Central Government thereon shall be final. 

11. All other conditions of service of employees 
which arc not specifically covered by this scheme shall 
continue to be applicable. 

[No. R. 34016| l|88-OR II] 
ARVIND VARMA, Jt. Secy. (M) 

FIRST SCHEDULE 
(See Paragraph 4) 

PART ‘A’ 

CONDITIONS OF SERVICE APPLICABLE TO 
EMPLOYEES FOR THE PERIOD FROM 24TH 
DAY OF JANUARY 197o TO 31ST DAY OF 
DECEMBER 1979 

1. WAGE SCALES : 

The Wage Scales effective from 24th day of Jan¬ 
uary 1976 shall be as follows :— 

Grades : 


1. 

Rs. 

300-8-356-8-412-9-520 

2. 

Rs. 

330-8-410-10-440-10-520-12-580 

3, 

Rs. 

375-13-440-15-530-15-695 

4. 

Rs. 

445-15-640-16-672-16-800-18-854 

5. 

Rs. 

515-16-643-18-769-20-934 

6. 

Rs. 

615-20-755-25-805-25-1030 

7. 

Rs. 

665-25-915-30-1125 


Note : The Wage Scales are consolidated at All 
India Consumer Price Index No. 244 Simla 
Series (1960=100). 

2. FIXATION OF SALARY 

(A) The Basic Salary of the employees shall be 
fixed at the minimum stage of respective 
Wage Scales from the dates of their original 
appointment in the Corporation’s service. 
Annual increments as due on completion 
of each year of service, shall be given to 
employees in their respective grades. 

(B) If during the relevant period, any employee 
has been promoted to higher positions, pro¬ 
motional increments and fitments, if any, 
shall be given in the following manner, 
namely 

(i) the employee on promotion shall be given 
an increment in his existing scale and he 
shall then be fitted in the nearest higher 
step in the higher grade. 


(ii) the employee on promotion shall be fitted 
at the minimum of promoted scale in case 
the basic pay after giving one increment 
in the preppomoted scale is less than mini¬ 
mum of the promoted scale. 

3, DEARNESS ALLOWANCE 

(A) Fixed Dearness Allowance 

With effect from the 24th day of January, 1976, 
all eligible employees shall be paid Fixed Dearness 
Allowance at the following rates : 

(i) Grades 1 to 4 : Rs. 85[-per month; and 

(ii) Grades 5 to 7 : Rs. 105 J- per month. 

(B) Variable Dcaincss Allowance 

Variable Dearness Allowance shall be paid to the 
eligible employees, linked to All India Consumer 
Price Index Number (1960 = 100) Series, For any 
increase or decrease in the Quarterly average Consu¬ 
mer Price Index by a full point. Variable Dearness 
Allowance shall be increased or decreased at the rate 
ot Rs. 1.30 per point rise or fall over All India Con¬ 
sumer Price Index No. 244. 

Explanation : For the purposes of this sub-clausc the' 
Quartcly Average of Consumer Price Index 
Number shall be computed as follows, 
namely ; 

For Variable Dearness Allowance payable for 
the first Quarter of any year, average of 
Consumer Price Index Numbers for the 
months of September, October and Nov¬ 
ember of the preceding year shall be taken 
into account, Similarly, for Variable 
Dearness Allowance payable in the second 
quarter of any year, the services of Consu¬ 
mer Price Tndcx Numbers for the months 
December of the preceding year and 
January and February of the current year 
shall be taken into account. The Vari¬ 
able Dearness Allowance payable for 
subsequent quarters shall also be work 
out on sumilar basis. 


4. HOUSE RENT ALLOWANCE 

With effect from the 24th day of January 1976, 
all eligible employees shall be paid House Rent 
Allowance at the jate of 25 per cent of Basic 
Salary or Rs, 150]- per month, which is less. 

5. CITY COMPENSATORY ALLOWANCE 

With effect from the 24th day of January 1976, 
City Compensatory Allowance shall be paid to eligible 
employees at the rate of 8 per cent of basic salary 
subject to a maximum of Rs. 75]- pci month 

6. SHIFT ALLOWANCE 

With effect from the 21th day of lanuaiy 1976, 
all eligible employees woiking in two shifts rota or 
three shifts rota shall be entitled to Shift allowance 
at the rate of Rs. 2.50 per shift worked. 
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7. TRANSPORT ALLOWANCE 

With effect from the 24th day of January 1976, 
all eligible employees shall be entitled to Transport 
allowance at the rate of Rs. 401- per month. 

8. WASHING ALLOWANCE 

With effect from the 24th day of January 1976, 
Washing allowance at the rate of Rs. 101- per month 
shall be paid to those employees who were in receipt 
ot Uniforms or protective work clothes, provided 
that the arrangements made by the Corporation to 
wash the uniforms were not availed by them. 

9. LEAVE FARE ASSISTANCE 

With effect from the 24th day of January 1976, 
all employees, who have completed moie than 6 
months’ service in a calendar year, shall be entitled 
to Leave Fare Assistance as follows : 

Basic Pay Range (per month) Leave Fare Assistance 

(i) Upto Rs. 415|- Rs. 5001- 

(ii) Rs. 4161- to Rs. 7851- Rs. 600|- 

(hi) Rs. 7861- to Rs. 1015)- Rs. 750|- 

(iv) Rs. 1016[- and above Rs. 1000|- 

10. LEAVE 

(A) Privilege Leave 

Privilege Leave for all eligible employees 
shall be credited at the rate of 32 running 
days per calendar year of service. 

(B) Casual Leave 

All eligible employees shall be entitled to 
Casual Leave at the rate of 12 days per year. 

(C) Sick Leave 

All eligible employees shall be entitled to 
Sick Leave, if not covered under the 
Employees State Insurance Scheme, at the 
rate ol 10 days per annum and if covered 
under the Employees State Insurance Scheme, 
at the rate of 7 days per annum, 

(D) Maternity Leave 

Maternity Leave shall be admissible to 
eligible female employees in accordance 
with the provisions of the Maternity Benefits 
Act 1961 (53 of 1961). 


11. WORKING HOURS 

With effect from the 21th day of January 1976, 
the working hours for labour and clciical employees 
shall be as follows, namely :— 

(i) For labour employees—48 hours per week ; 
and 

(ii) For clerical employees—40 hours per week. 


12. PROVIDENT FUND 

(a) Eligible employees shall be required to make 
contribution to Provident Fund at the rate 
of 8 per cent of their Basic Salary plus 
Variable Dearness Allowance and plus Fixed 
uearness Allowance. 

(b) The Corporation shall make matching con¬ 
tribution to the employees’ Provident Fund 
Accounts. 

13. GRATUITY 

Gratuity shall be payable to eligible employees in 
accordance with the provisions of the Payment of 
Gratuity Act, 1972 (39 of 1972). 

FIRST SCHEDULE 
(See Paragraph 4) 

PART ‘B’ 

CONDITIONS OF SERVICE APPLICABLE TO 
EMPLOYEES FOR THE PERIOD FROM THE 
1ST DAY OF JANUARY 1980 TO THE 31ST 
DAY OF DECEMBER 1983 

1. WAGE SCALES 

With effect from the 1st day of January 1980, the 
Wage Scales applicable to the eligible employees 
shall be as follows, namely :— 

Grades 

1. Rs. 325-8-381-8-437-9-545, 

2. Rs. 355-8-435-10-465-10-545-12-605. 

3. Rs. 400-13-465-15-555-15-720. 

4. Rs. 470-15-665-16-697-16-825-18-879. 

5. Rs. 540-16-668-18-794-20-954. 

6. Rs. 640-20-780-25-830-25-1055. 

7. Rs. 690-25-940-30-1150. 

NOTE : The Wage Seales are consolidated at All 
India Consumer Price Index No. 244. 

Simla Series (1960 = 100). 

2. FIXATION OF SALARY 

(A) The Basic salary of the employees who joined 
the Corporation prior to the 1st day of 
January 1980 shall be arrived at by adding 
Rs. 25l- to their Basic Pay as on 31st 
December 1979 and fitting them in the res¬ 
pective Scales as provided in clause (1) 
above. Annual increments as due to com¬ 
pletion of each year of service shall be 
given to employees in their respective 
grades. 

(B) The Basic Salary of employees who joined 

the Corporation between the period 1st 
January 1980 and 31st December 1983 
shall be arrived at by fitting them at the 
minimum stage of the respective scales from 
the dates of their original appointments in 
the Corporation’s service. Annual incre¬ 
ments as due on completion of each year 
service shall be given to employees in their 
respective grades. 
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(C) If during the lelevant period, any empluyce 
lias been promoted to higher positions, pio- 
motional increments and fitments, if any, 
shall be given as follows :—- 

(i) the employee on promotional shall be 
given an increment in his existing scale 
and he shall then be fitted in the nearest 
higher step in the higher grade ; 

(iii) in case the basic pay after giving one 
increment in the pre-promoted scale is 
less than the minimum of the promoted 
scale, the employee on promotion shall 
be fitted at the minimum of the promo¬ 
ted scale. 

3. DEARNESS ALLOWANCE 

("A) Fixed Dearness Allowance 

With effect from the 1st day of January 
1980, all eligible employees shall be paid 
Fixed Dearness Allowance at the following 
rates, namely :— 

(i) Grades 1 to 4 : Rs, 601- per month ; and 

(ii) Grades 5 to 7 : Rs. 80|- per month. 

IB) Variable Dearness Allowance 

Variable Dearness Allowance shall be paid 
to the eligible employees, linked to All India 
Consumer Price Tndex Number (1960 = 
100) Scries. For any increase or decrease 
in the Quarterly Average of Consumer Price 
Index by a full point, Variable Dearness 
Allowance shall be increased or decreased 
at the rate of Rs. 1.30 per point rise or 
fall over Consumer Price Tndex No. 244. 
With effect from 1st April 1983, for any 
increase or decrease of Quarterly average 
Consumer Price Index Numbers above 492 
points. Variable Dearness Allowance shall 
be increased or decreased at the rate of 
Rs. 1,65 per point. 

Explanation 

For the purposes of this sub-clause, Quarterly 
average of Consumer Price Index shall be computed 
as follows : 

For Variable Dearness Allowance payable for 
the first quarter of any year, average of 
Consumer Price Tndex Numbers for the 
month of September, October and Novem¬ 
ber of the preceding year shall be taken 
into account. Similarly, for Variable Dear¬ 
ness Allowance payable in the second 
quarter of any year, the average of Consu¬ 
mer Price Index Numbers for the months of 
December of the preceding year and January 
and February of the current year shall be 
taken into account. The Variable Dear¬ 
ness Allowance payable for subsequent 
quarters shall also be worked out on simi¬ 
lar basis. 


(C) Special Dearness Allowance 

With effect from the 1st day of January, 
1980, all eligible employees shall be paid 
Special Dearness Allowance as follows : 


Basic Pay ' 

Range 


Special D.A. 

(per month) 



(pei 

month) 

0) 

Upto Rs. 

325 

Rs. 

70 

0i) 

Rs. 

326—^400 

Rs. 

80 

(iii) 

Rs, 

401- 

-475 

Rs. 

90 

(iv) 

Rs. 

476— 

-550 

Rs, 

100 

(v) 

Rs. 

551— 

-625 

Rs. 

110 

(vi) 

Rs. 

626- 

-700 

Rs, 

120 

(vii) 

Rs. 

701— 

-775 

Rs. 

130 

(viii) 

Rs. 

776- 

-850 

Rs, 

140 

fix) 

Rs. 

851- 

-925 

Rs, 

150 

(x) 

Rs. 

926- 

-1000 

Rs. 

160 

(xi) 

Rs. 

1001- 

—1075 

Rs. 

170 

(xii) 

Rs. 

1076—1150 

Rs. 

180 


4. HOUSE RENT ALLOWANCE 

With effect from the 1st day of January, 1980, all 
eligible employees shall be paid House Rent Allow¬ 
ance at the rate of 25 per cent of Basie Salary provi¬ 
ded that the maximum amount payable without rent 
receipt shall not exceed Rs. 2751- per month. 

5. CITY COMPENSATORY ALLOWANCE 

With effect from the 1st day of January, 1980, all 
eligible employees shall be paid City Compensatory 
allowance at the rate of 8 per cent of Basic Salary 
subject to a maximum of Rs. 75|- per month. 

6. SHIFT ALLOWANCE 

With effect from the 1st day of January, 1980, 
all eligible employees working in two shifts rota or 
three shifts rota shall be entitled to Shift allowance 
at the rate of Rs, 2.50 per shift worked. 


7. TRANSPORT ALLOWANCE 

With effect from the 1st day of January, 1980, 
eligible employees shall be paid Transport allowance 
at the rate of Rs. 50j- per month. 


8. WASHING ALLOWANCE 

With effect from the 1st day of January, 1980. 
Washing allowance at the rate of Rs. 15 1 - per month 
shall be paid to those employees who were in receipt 
of Uniforms or protective clothes, provided that the 
arrangements made by the Corporation to wash the 
uniforms were not availed by them. 
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9. LEAVE FARE ASSISTANCE 


Willi effect from the 1st day of January, 1980, all 
employees, who have completed more than 6 months’ 
service in a calendar year, shall be entitled to Leave 
Fare Assistance as follows : 

Basic Pay Range Leave Fare Assistance 

(per month) 

(i) Upto Rs. 440j- Rs. 500|- 

(ii) Rs. 441 to Rs. 810 Rs. 600!- 

(iii) Rs. 811 to Rs. 1040 Rs. 750|- 

(iv) Rs. 1041 and above Rs. 1000)- 

10. LEAVE 

(A) Privilege Leave 

Privilege Leave for all eligible employees 
shall be credited at the rate of 32 running 
days per calendar year of service. 

(B) Casual Leave 

All eligible employees shall be entitled to 
Casual Leave at the rate of 12 days per 
year. 

(C) Sick Leave 

All eligible employees shall be entitled to 
Sick Leave, if not covered under the 
Employees State Insurance Scheme, at the 
rate of 10 days per annum and if covered 
under the Employees State Insurance 
Scheme, at the rate of 7 days per annum, 

(D) Maternity Leave 

Maternity Leave shall be admissible to eligi¬ 
ble female employees in accordance with 
the provisions of the Maternity Benefits 
Act, 196] (53 of 1961), 

11. WORKING HOURS 

With effect from the 1st day of January, 1980, the 
working hours for labour and clerical employees shall 
be as follows, namely : 

(i) For Labour employees—44 hours per week ; 
and 

(ii) For clerical employees—40 hours per 

week. 

NOTE: 

The labour employees shall be actually working 
for 48 hours a week and they shall be compensated 
for extra time worked during the week at single 
rate. _ ! 

12. PROVIDENT FUND 

(a) Eligible employees shall be required to 
make contribution to Provident Fund at the 
rate of 8 per cent of their Basic Salary 
plus Variable Dearness Allowance, plus 
Fixed Dearness Allowance and plus Special 
Dearness Allowance. 


(b) The Corporation shall make matching con¬ 
tribution to the employees’ Provident Fund 
accounts. 


13. GRATUITY 

Gratuity shall be payable to eligible employees as 
per the provisions of the Payment of Gratuity Act 
1972 (39 of 1972). 

FIRST SCHEDULE 

(See Paragraph 4) 

PART ‘C 

CONDITIONS OF SERVICE APPLICABLE TO 
EMPLOYEES FOR THE PERIOD FROM THE 
1ST DAY OF JANUARY, 1984 TO THE 31ST 
DAY OF DECEMER, 1987 


1. WAGE SCALES 

With effect from the 1st day of January, 1984, the 
Wage Scales applicable to the eligible employees shall 
be as follows, namely,— 

Grades. 

1. Rs. 400-8-456-8-512-9-620. 

2. Rs. 430-8-510-10-540-10-620-12-680. 

3. Rs. 475-13-540-15-630-15-795. 

4. Rs. 545-15-740-16-772-16-900-18-954. 

5. Rs. 615-16-743-18-869-20-1029. 

6. Rs. 715-20-855-25-905-25-1130. 

7. Rs. 765-25-1015-30-1225. 

Note.—-The Wage Scales are consolidated at All 
India Consumer Price Index No. 244 Simla. 


Series (1960=100) 

2. FIXATION OF SALARY 

(A) The Basic Salary of the employees who join¬ 
ed the Corporation period to 1st January, 1984 shall 
be arrived at by adding Rs 75]- to their Basic Salary 
as on the 31st day of December, 1983 and by fitting 
them in the respective Scales as provided in Clause 
(1) above. Annual increments as due on completion of 
each year of service shall be given to employees in 
their respective grades. 

(B) The Basic Salary of employees who joined the 
Corporation between the period 1st January, 1984 
and 31st December, 1987 shall be arrived at by fitting 
them at the minimum of* stage of the respective Sca¬ 
les from the dates of their original appointments in 
the Corporation’s service. Annual increments as due 
on completion of each year of service shall be given to 
employees in their respective grades. 
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(Q If during the relevant period, any employee has 
been promoted to higher positions, promotional in¬ 
crements and fitments, if any, shal be given as fol¬ 
lows:— 

<i) the employee on promotion shall be given an 
increment in his existing scale and he shall 
then be fitted in the nearest higher step in 
the higher grade ; 

(ii) in the case the basic pay after giving one in¬ 
crement in the pre-promoted scale is less 
than the minimum, of the promoted scale, 
the employee on promotion shall be fitted 
at the minimum of promoted scale. 

3. DEARNESS ALLOWANCE : 

(A) Fixed Dearness Allowance. 

With effect from the 1st day of January 1984, all 
eligible employees shall be paid Fixed Dearness Al¬ 
lowance at the following rates, namely :— 

(i) Grades 1 to 4 : Rs. 150 per month; and 
(ii) Grades 5 to 7 : Rs. J 75|- per month. 

(B) Variable Dearness Allowance. 

Variable Dearness Allowance shall be paid to the 
eligible employees, linked tc All India Consumer 
Price Index (1960=100) Series. For any increase or 
decrease in the quarterly average of Consumer Price- 
Index by a full point, Variable Dearness Allowance 
shall be increased or decreased at the rate of Rs. 1.30 
per point rise or fall over Consumer Price Index No. 
244 npto Consumer Index No. 492. For anv increase 
of quarterly average of Consumer Price Index Num¬ 
bers above 492 points, Variable Dearness Allowance 
shall be increased or leduced at the rate of Rs 1.65 
per point. 

Explanation : 

For the purposes of this Sub-Cause Quarterly 
average Consumer Price Index Number shall be 
computed as follows :— 

For Variable Dearness Allowance payable for 
the first quarter of any year, average of 
Consumer Price Index Numbers for the 
months of September, October and Novem¬ 
ber of the preceding year shall be taken into 
account. Similarly, for Variable Dearness 
Allowance payable in the Second quarter of 
any year, the average of Consumer Price 
Tndex Numbers for the month of December 
of the preceding year and January and Feb¬ 
ruary of the current year shall be taken into . 
account. The Variable Dearness Allow¬ 
ance payable for subsequent quarters shall 
also be worked but bn similar basis. 
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(C) Special Dearness Allowance : 

With effect from the 1st day ol' January 1984, all 
eligible employees shall be paid Special Dearness Al¬ 
lowance as per table given below :— 


Basic Pay Range (p -r menth) 

Special D.A (per 


month) 

(i) Upto Rs. 400 

Rs. 180 

(ii) Rs. 401 to 525 

Rs. 204 

(iii) Rs. 526 to 575 

Rs. 222 

(iv) Rs. 576 to 625 

Rs. 233 

(v) Rs. 626 to 675 

Rs. 251 

(vi) Rs. 676 to 725 

Rs. 262 

(vii) Rs. 726 to 775 

Rs. 268 

(viii) Rs. 776 to 825 

Rs. 268 

(ix) Rs. 826 to 875 

Rs. 274 

(x) Rs. 876 to 925 

Rs. 278 

(xi) Rs. 926 to 975 

Rs. 284 

(xii) Rs. 976 to 1025 

RS. 290 

(xiii) Rs. 1026 to 1075 

Rs. 300 

(xiv) Rs. 1076 to 1125 

Rs. 309 

(xv) Rs. 1126 to 1175 

Rs. 311 

(xvi) Rs. 1176 and above 

Rs. 315 


4. HOUSE RENT ALLOWANCE 

With effect from the 1st day of January, 1984, all 
eligible employees shall be paid House Rent Allow¬ 
ance at the rate of 30 per cent of the Basic Pay pro¬ 
vided that the maximum payable without Rent Re¬ 
ceipt shall not exceed Rs. 275 per month uptb 
31st day of March, 1987 and from 1st day of April 
1987, the maximum payable without rent receipt 
shall not exceed Rs. 1000 per month. 

5. CUT COMPENSATORY AT_T OWANCE 

With effect from the 1st day of January 1984, all 
eligible employees shall be paid City Compensatory 
allowance at the rate of 8 per cent of the Basic Pay 
subject to a maximum of Rs. 751- per mouth upto 
31 day of March 1987, and from 1st day of April, 
1987 subject to a maximum of Rs. 100[- per month. 

6. SHIFT ALLOWANCE 

With effect from the 1st day of January' 1984, all 
eligible employees working in two shifts note or three 
shifts rota shall be entitled to Shift allowance at the 
rate of Rs. 3[- per shift worked. 

7. TRANSPORT ALLOWANCE 

With effect from the 1st day of January. 1984, all 
eligible employees shall be paid Transport allow¬ 
ance at the rate of Rs. 50|- per mopth. 
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8. WASHING ALLOWANCE 

With effect from the 1st day of January 1984, 
Washing allowance at the rate ol Rs. 20|- per month 
shall be paid to those employees who were in receipt 
of Uniforms or protective clothes, provide dtbat the 
arrangements made by the Corporation to wash the 
uniforms were not availed by then. 

9. LEAVE FARE ASSISTANCE 

With effect from the 1st day of January 1984, all 
employees, who have completed more than 6 months’ 
service in a calendar year, shall be entitled to Leave 
Fair Assistance as follows : 

Basic Pay Range (per month) 

Leave Fare Assistance 


(i) Upto Rs. 449 Rs. 500 

(ii) Rs. 441 to 810 Rs. 600 

(iil) Rs. 811 to 1040 Rs. 750 

(iv) Rs. 1041 & abpve Rs. 1000 

10. LEAVE 

(A) Privilege Leave : 


Privilege Leave for all eligible employees shall be 
credited at the rate of 32 running days per calendar 
years of service. 

(B) Casual Leave : 

All eligible employees shall be entitled Casual 
Leave at the rate of 12 days per year. 

(O Sick Leave : 

All eligible employees shall be entitled to Sick 
Leave, if not covered under the Employees State In¬ 
surance Scheme, at the rate of 10 days per annum 
and if covered under the Employees State Insurance 
Scheme, at the rate of 7 days per annum. 

(D) Maternity Leave : 

Maternity Leave shall be admissible to eligible fe¬ 
male employees in accordance with the provisions of 
the Maternity Benefits Act 1961 (53 of 1961), 

11. WORKING HOURS 

With effect from the 1st day of January 1984, the 
Working hours for labour and clerical employees 
shall be as follows, namely :— 

(i) For labour employees-*—44 hours per weak ; 

and 

(ii) For clerical employees—40 hours per week, 
NOTE : 

The labour employees shall be actually working for 
48 hours a week and they shall be compensated for 
4 hours extra time worked during the week at single 
rate. 

12. PROVIDENT FUND : 

(a) Eligible employees shall be required to make 
contribution to Provident Fund at the rate 


EXTRAORDINARY 


of 8 per cent of their Basic Salary* plus 
Variable Dearness Allowance plus Fixed 
Dearness Allowance and plus Special Dear¬ 
ness Allowance. 

(b) The Corporation shall make matching contri- 
butiop to the employees’ Provident Fund 
Accounts. 

)3. ORATUTTY 

Gratuity shall be payable to eligible employees as 
per the provisions of the Payment of Gratuity Act 
1972 (39 of 1972). 

SECOND SCHEDULE 
(See Paragraph 4) 

CONDITIONS OF SERVICE WITH EFFECT 

FROM THE 1ST DAY OF JANUARY, 1988 
J. WAGE SCALES 

With effect from the 1st day of January, 1988, the 
Wage Scales applicable to the employees shall be as 
follows : 

Grades 

1 Rs. 9)5-11-1047-15-1167-17-1303 

2 Rs. 945-13-1075-15-1195-17-1331 

3 Rs. 990-15-1140-17-1310-19-U43 

4 Rs. 1060-17-1230-19-1325-21-1172 

5 Rs. 1130-23-1268-25-1393-27-1555-29-1700 

6 Rs. 1230-30-1440-35-1650-40-1850 

7 Rs. 1280-40-1520-45-1790*50-2090 

NOTE : 

The Wage Scales are consolidated at All India 
Consumer Price Index Number 608 published by 
Labour Buieau, Simla (1960 = 100), 

2. FITMENT BENEFIT 

Tlic employes who are on the Payroll of the 
Corporation on the date of notification of this 
Scheme shall be entitled to the Fitment benefit of 
Rs. 1251- per month. 

3. FIXATION OF SALARY 

(a) The revised Basic Salary as on the 1st day of 
January 1988, shall be determined as follows : 

(i) The revised basic salaiy as on the 1st day 
of January 1988, of the employees ho Were 
ill the service of the Corporation as on the 
31st day of December 1987, shall be arrived 
at by addition of Rs. 515|- (being the com¬ 
ponent of Variable Dearness Allowance 
merged into basic) and Rs. 125]- (being 
the component of fitment benefit) to the 
basic salary payable to them in their respec¬ 
tive Wage Scale as on the 31st day of 
December 1987. 

tii) If as a lesuli of what is stated in Clause ti) 
above, the revised basic salnrv so arrived at 
is out of step in the appropriafe Wage Sca¬ 
les, it shall be brought to the next step in 
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(D) In case Government ol India levises its 
policy on neutralisation per point variation 
in Consumer Price Index Number in the 
Public Sector Undertakings, where the rate 
of Rs. 1.65 per point applies at present, the 
revised rate shall be made applicable to 
the employees covered by this Scheme from 
the date the said change becomes diecljve. 
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die Scale by giving appropriate step up 
adjustment. 

(b) Employees who have joined the Corporation's 
seivice on or after the 1st day of Januaiy 1988 opto 
the date of Notification shall be fitted, from tire date 
ol joining, at tire minimum of the Grades applicable 
to them, 

(<) The employees who have joined the Corpora¬ 
tion's seryice after the date of the notification of the 
Scheme, shall be fitted in the appropriate Wage 
Scales on point-to-point basis. 

1. DEARNESS ALLOWANCE 

(A) Fixed Dearness Allowance 

With effect from the 1st day oi Jamup y 1988, 
all eligible employees shall be paid Fixed 
Dearness Allowance at the rate of Rs. 10tl[ 
per month. 

(B) Special Dearness Allowance 

With effect from the 1st day of January 1988, all 
eligible employees shall be paid a Special 
Dearness Allowance at the following rates . 

Basic Pay Ranger (per month) Special Dearm ,s 
Allowance (per month) 

(i) Upto Rs. 1000 Rs. 113 

(ii) Rs. 1001 to 1200 Rs. 120 

(iff) Rs. 1201 to 1400 Rs. 170 

(tv) Rs. 1401 to 1600 Rs- 190 

(v) Rs. 1601 to 1900 Rs. 210 

(vi) Rs. 1901 & above Rs. 250 

(C) Variable Dearness Allowance 

Wilh effect from the 1st day of January 198H, .ill 
eligible employees shall be paid "Variable 
Dearness Allowance, linked to All India 
, Price Index Number (1960 = 100) 
Series. For any increase or decrease in 
quarterly average of Consumer Price Index 
by a full point, Variable Deuness Allow¬ 
ance shall be increased or decreased at the 
rate of Rs. 1.65 per point beyond Ml India 
Consumer Price Index No. COS. 

Explanation : For the purposes of this sub-clause, 
Quarterly average of Consumer Price Index Number 
shall be computed as follows : 

For Variable Dearness Allowance payable tor 
the first quarter of any year, average oi 
Consumer Price Index Numbers lor the 
months of September, October and Novem¬ 
ber of the preceding year shall be lakerr 
into account. Similarly, lor Variable Dear- 
ness Allowance payable in the second qmu 
ter of any year, the average Consumer Price 
Index Numbers for the months of Decenibu 
of the preceding year and January and Feb¬ 
ruary of the current year shall be taken 
into account. The Variable Dearness Ulow- 
ance payable for subsequent quarters shall 
also be worked out on similir basis. 


5. HOUSE RENT ALLOWANCE 

With effect fiom the 1st day of Januaiy 1988, 
House Rent Allowance to eligible employtes shall be 
payable on the following basis : 

(i) In the case of employees who do not pro- 
duce rent receipt. House Rent Allowance 
shall be paid at the rate oi 30 pei cent of 
tlie basic salary oi Rs. 1000|- per month, 
whichever is less. 

(ii) In the case of employees who produce rent 

leceipt or claim House Rent allowance on 
the basis of assessed maiket rent of their 
own house, House Rent allowance shall be 
paid on the following basis : 

(a) Employees shall be required to first bear 
lent equal to 10 per cent ol their 1 asit 
salaiy; and 

(b) The Coiporation shall pay balance lent 
incurred by the employees upto maxi¬ 
mum of 30 per cent of basic salaiy or 
Rs. 1000]- per month, whichever is less. 

(iii) House Rent Allowance shall not'be paid to 
the employees occupying Corporation 
owned| leased accomodation for which de¬ 
ductions on account of occupancy charges 
at 10 per cent ol basic salaiy shall be made 
from the date such Corporation owned oi 
leased accommodation is occupied by the 
employee. 

(iv) House Rent Allowance shall not he paid 
foi periods of absence on loss of pay. 

(v) House Rent Allowance shall not be con¬ 
sidered for contribution to Provident Fund 
or for the purposes of retirement benefits 
or tor bonus]ex gratia oi foi any allowances 
whatsoever 

6. CITY COMPENSATORY ALLOWANCE 

(a) With effect lrom the 1st day of January 1988, 
City Compensatory Allowance shall be paid to eli¬ 
gible employees at the rate of 8% oE basic salaiy 
subject to a maximum of Rs, 100[- per mouth. 

(b) City Compensatory Allowance shall not he 

paid for periods of absence on loss of pay. 

(c) City Compensatory Allowance shall not be 
considered for calculation of House Rent Allowance, 
contribution to Provident Fund or for the purpose 
of retirement benefits or for any bonusjex gratia or 
for any allowance whatsoever. 
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7. SHIFT ALLOWANCE 

With effect horn the 1st day of Jarman 19S8, all 
eligible employees working in two shills iota 01 
three shifts rota shall be eligible for Shift allowam e 
at the rate of Rs, 1|- per shift woiked. 

8. TRANSPOR T ALLOWANCE 

With effect from the 1st day ol January 1988, 
Transport Allowance shall be said to eligible cm 
ployees as follows : 


(a) In respect of employees who do not oun 
ScOoter|Motor CyclejMoped, at the late of 
Rs. 50|- per month, 

(b) In respect of employees who own Scootei | 
Motor Cycle, at the rate of Rs, 150|- per 
month. 

(c) In respect of employees who own Moptds, 
at the rate of Rs. 100J- per month. 

(d) For eligibility to payment of Transport Al¬ 
lowance as per Clauses 8 (b) and 8 (c) 
above, individual employees shall produce 
proof of ownership of vehicle as on 1st 
January 1988 to the Officer of the Corpora¬ 
tion as may be notified by the Corporation. 

(e) In the event of acquisition of the vehicle 
by employees later than 1st January 1988, 
Transport Allowance as per Clause 8 (b) or 
8(c) shall commence from the first day ol 
the month after acquisition of vehicle, fn 
such case also, individual employee shall 
produce proof of ownership to the Officer 
of the Corporation as may be notified by 
the Corporation. 

(t) Transport Allowance shall not be paid foi 
periods of absence on loss of pay exceeding 
10 continuous days. 

9. LEAVE FARE ASSISTANCE 

With effect from the fust day of January 1988, all 
confirmed employees shall be entitled to Leave 
Fare Assistance once in every calender year as pro¬ 
vided hereunder : 

Length of Service Amount 

(i) Upto 8 years Rs, 9t)0j- 

(ii) Above 3 years and upto 7 yeaisRs. 1000j- 

(iii) Above 7 yeais and upto 11 yeais 

Rs. 1150'- 

(iv) Above 11 years and upto 19 years 

Rs. 1300'- 
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10. EDUCATION ALLOWANCE 

(a) With cftect from the 1st day ol Jauuaiv logs, 
employees who have school)college going childr en 
shall be eligible for Education Allowance at ihe rate 
of Rs. 25]- per month per child, subje<t to maximum 
for two children. 

(b) A Declaration of scliool|college going dr I- 
dren shall be furnished by individual employees to 
the Officer ol the Corporation, as may be notified In 
the Corporation. 

11. ACTING ALLOWANCE . 

(a) With effect from the date of publication of the 
Scheme, an Acting Allowance shall be paid to eligi¬ 
ble employees as follows : 

(i) For acting in position one 

grade higher .. Rs. 5 per day 

(ii) For acting in position more 

than one grade higher . .Rs. 6|- pei day 

(b) Existing procedures in respect of Acting m 
higher Grades shall continue. 

(c) Acting Allowance shall not be taken into 
consideration for calculation of Overtime, 
Ex gratia,- Provident Fund, C. C. A., 
H. R. A, and|or any other benefits includ¬ 
ing retirement benefits. 

12. BHArrA 

With effect from the date of publication of the 
Scheme, whenever employees are required to travel 
outside Bombay for Corporation's work and where 
the arrangements for boar-ding and lodging are not 
made by the Corporation, the employee concerned 
shall be eligible for Daily Bhatta|Conveyance chaigcs 
as below : 



Workmen 

Below 

Rs. 1135/- 
per month 

with Basic 
Pay 

Re. 1135 
and above 
per month 

fa) Class of Travel 

11 Class 

I Class 


Rs. 

Rs. 

(b) While travelling: actuals upto 



Max. of 

50 

70 

fc) Halting at selected towns 

65 

80 

Other towns 

45 

60 

(d) For obrken pe iods less than 



74 hrs. at the end of tours and 



for day to uis: 



Upto 8 hours 

10 

18 

Between 8 & 12 hours 

18 

25 

Between 12 & 18 hours 

20 

30 

Over 18 hours 

75 

35 


(v) Above 19 years 


Rs. 1400]- 
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13. REIMBURSEMENT OF MEDICAL EXPLNSES 
With effect from the 1st cluy of January 1988, ihc 
employees shall be eligible for reimbursement ol 
medical expenses subject to a maximum ol two 
month's basic salary and the Corporation shall ieim- 
burse the medical expenses to the employees in actor- 
dance with the rules and regulations laid down in 
the Bharat Petroleum Workmen’s Medical Benefit 
Scheme as amended from time to time. 

14. LEAVE 

(A) Privilege Leave 

(i) The employees shall be entitled to Privi¬ 
lege Leave at the late of 8 days per quarter 
of the year which shall be credited to tbe 
leave account of the employee at the end 
of every quarter of the year. 

(ii) The leave account shall be divided into 
two portions—the' Encashable portion con¬ 
sisting of 314- of leave due ana Non-encasli- 
able portion consisting of the remaining 1[1, 
i. e. 6 days shall be credited each quarter 
to the Encashable portion and 2 days to 
the Non-encashablc portion. 

(iii) If the Privilege Leave accruing in a quarter 
is less than 8 days, the division shall be 
proportionate. 

(b) Employees shall be free to avail of their Pri¬ 
vilege Leave whether in the Encashable or Non- 
encashable portions at any rime with prior approval 
of authority sanctioning leave. 

(c) 'File maximum Privilege Leave that tan be 
accumulated shall be 240 days, i. e. 180 days in the 
Encashable and 60 days in the Non-encashable poi- 
tion- 

r Weekends [holidays may be prefixed and sulfi- 
Weekencls|holidays falling during the leave 
period shall be counted as leave. 

(e) The maximum Privilege [.cave that can be 
granted at a time shall be 120 days. 

(1) Privilege Lea've shall be admissible to the 
employees who aie on probation at the rate of I 
days on the completion of each quarter. However, 
on confirmation of service. Privilege Leave shall he¬ 
re-calculated at the rate of 8 days per quarter lor 
the period of probationary service and due credit 
shall be given. 

(g) All other existing conditions governing grant 
of Privilege Leave shall continue unchanged. 

(B) Encashment of Privilege Leave 

(a) The employees shall be allowed to encash 
the encashable portion of Privilege Leave 
available to their credit without aclualh 
having to avail of Privilege Lease. 1 Iris 
svill, however, be allowed only in multiples 
of 5 days, 

(b; The amount of payment of the Privilege 
Leave encashment will be on the basis of 


Basic Salary plus fixed Dearness allowance 
plus Variable Dearness allowance and plus 
Special Dearness allowance, admissible at 
the time of proceeding on leave, 

(c) At the time of retirement, the employee 
shall be allowed to encash all (he Privilege 
Leave standing to his credit npto a maxi¬ 
mum of 210 days. The encashment nracmni 
in tins case shall be calculated on tlis basis 
of Basic Salary plus Fixed Dearness allow¬ 
ance plus Variable Dearness allowance and 
plus Special Dearrtess allowance, 

(C) Casual Leave 

Casual Leave shall We admissible upto a maxi¬ 
mum of 12 days in a calendar year on the 
fpl lowing conditions : 

(a) It can be combined with weekends!holi¬ 
days but not with any other kind of leave- 

(b) When so' combined, the total period of 
absence at one time shall be subject to a 
maximum of 10 days including inter¬ 
vening weekends [holidays which shall not 
be, however, counted as Casual Leaver 

(c) Casual Leave shall not‘be gt anted for 
less than half a L ‘day v 

(d) Casual Leave not availed 1 of during a 
calendar year, shall not be carried for¬ 
ward to the next calendar year, 

(D) Leave on Half Pay 

(a) Leave on half pay admissible for each com¬ 
pleted year of service, shall be 20 days. 

(b) The leave on half pay shall be admissible 
on medical certificate or for other reasons 
and may be commuted to leave on lull pay 
if taken on medical grounds. However, 
leave on half pay for other reasons shall 
not be granted for more than 30 days at a 
time. 

(c) Commuted leave not exceeding half the 
amount of leave on half pay due may Ire 
granted on medical certificate subject to the 
following conditions : 

ri) Commuted leave during the eiPira service 
shall be limited to a maximum ol 210 
days. 

(ii) "I lie total duration of commuted leave 
taken in conjunction with earned leave 
shall not exceed 240 clays at any one time. 

(E) Maternity Leave 

Maternity leave shall be admissible to eligible 
female employe-es as follows : 

(a) On full pay, for - a period which mac ex¬ 
tend upto 3 months fioni the date ' ihc 
employee pn t „eds on maternity haw, 
provided that iq th j {,ne of an unpJovce 
invered nndei the Employees State In¬ 
surance Act iod 'Scheme, who av.i Js of 
maternity leave, the Corporation shall 
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deduct iiom her leave salary the amount 
of any benefit she may receive undci that 
Act for the corresponding period. 

ib) Maternity leave may be graced in tiv 
case of aborfions]miscarriagcs for a pe hod 
not exceeding 6 weeks, provided the ap¬ 
plication is supported by a medical certi¬ 
ficate from a Registered Medical Practi¬ 
tioner. 

(c) Maternity leave may be combined with 
any other leave supported by a medical 
certificate. 

15. WORKING HOURS 

With effect from the 1st day of Januatv 1988, the 
working hours for labour and clerical employees 
shall be as follows, namely : 

(i) For labour employees—41 hours per week 

(ii) For clerical employees—10 hours per week 

NOTE : The labour employees shall be actually 
working for 48 hours a week and they 
shall be compensated for 4 hours extra 
time worked during the week at single 
rate. 

1G. PROVIDENT FUND 

(a) Eligible employees shall be required to 
make contribution to Provident Fund at the rate of 
8 per cent of their Basic Salary plus Variable Dear¬ 
ness allowance plus Fixed Dearness allowance and 
plus Special Dearness Allowance for the period from 
1st January 1988 to 31st July 1988, and at the rate 
of 8.113 per cent of the Basic Salary plus Variable 
Dearness allowance plus Fixed Dearness allowance 
and plus Special Dearness allowance for the period 
from 1st August 1988 onw'atds. 

(b) The Corporation shall make matching con¬ 
tribution to the employees' Provident Fund Accounts. 


TIIE THIRD SCHEDULE 



(See Paragraph 7) 

GRADES 

CLASSIFICATION OF JOBS 

Grade 1 

General Operative 

Sanitation Workmen 

Grade 2 

Security Watchman 

General Operative (Office) 
General Operative (Field) 

Grade 3 

General Operative (Drum Plant) 
General Operative (INLN) 
General Operative (Stacker) 
General Operative (Locomotives) 
Driver 

Havildar 

Grade 4 

Leading Hand 

General Operative (Fork Lift) 
Driver 

Grade 5 

Clerk-cum-Typjst 

Clerk-r.um-Typist — Pool 

Refinery Craftsman 

SeOlrily Jamadar 

Fire Operator 

Utility Operator 

Process Technician 

Laboratory Analyst 

Driver 

Grade b 

Accounts Clerk 

General Office Clerk 

IR Office Clerk 

Training Centre Clerk 

Materials Clerk 


17. GRATUITY 

(a) The employees shall be entitled to the pay¬ 
ment of Gratiuty in accordance with the provisions 
of the Payment of Gratuity Act 1972 (39 of 1972). 

(b) In case of employees who are not covered b>. 
the Payment of Gratuity Act 1972, they shall be paid 
Gratuity in terms of Corporation’s existing Scheme, 
as modified from time to time, applicable to the em¬ 
ployees who have joined the service of the Corpora¬ 
tion on or after 24th day of January 1976 

18. RETIREMENT AGE 

(i) All clerical and labour employees of the Cor¬ 
poration shall retire on the last clay of the month in 
which they complete 58 years, 

(ii) If any employee has already completed the 
age of 58 years prior to the date of notification of 
the Scheme, he shall.retire from the Coiporation's 
service on the last day of the month following the 
date of publication of the Scheme. 


Secretary 

Male Nurse|Female Nurse 
Project Clerk 
Operations Clerk 
Planning Clerk 
Bitumen|Drum Plant Clerk 
Excise Documentation Clerk 
Process Technician 
Refinery Craftsman 
Laboratory Analyst 
Utility Operator 
Fire Operator 

Grade 7 Admin. Clerk 

Personnel Cleik 
Materials CJeik 
Secretary 
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X-Ray & Lab Technician 
Project Clerk 
Laboratory Analyst 
Utility Operator (Chargehand) 
Maintenance Clerk 
Product Despatches Clerk 
Admin. Clerk-Excise 
Documentation 
Excise Duty Payment Clerk 
BulklPacked Movements Clerk 


Calibrations Clerk 

Railway Movement Clerk 
(RIPMC) 

Project Admin. Clerk 
Refinery Craftsman 

Refinery Craftsman 
(Chargehand) 

Process Technician 

Process Technician 
(Chargehand) 
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